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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution CCYM S HASHU ADVANI COLLEGE OF SPECI AL
EDUCATI ON

Name of the head of the Institution Dr. Asmita B Huddar

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02225531041

Mobile no. 9819265464

Registered Email hac_ccym@ahoo. co.in

Alternate Email princi pal . hacse@nuai |l . com

Address Hashu Advani Col | ege of Speci al
Education, 64-65 , Collector's colony,
Chenbur

City/Town MUNVBAI

State/UT Mahar ashtra




Pincode 400074
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Ms. Sandhya Pagare

Phone no/Alternate Phone no.

02225530451

Mobile no.

9167226370

Registered Email

princi pal . hacse@mai | . com

Alternate Email

hacsel i brary2011@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p: //ww. hashuadvani smar ak. or g/ pdf / ar
-2015-2016. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. hashuadvani snar ak. or g/ pdf / ca
| endar - schedul e- 2016-2017. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.26 2016 29- Mar - 2016 28- Mar - 2021
6. Date of Establishment of IQAC 03- Sep- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.hashuadvanismarak.org/pdf/ar-2015-2016.pdf
http://www.hashuadvanismarak.org/pdf/ar-2015-2016.pdf
http://www.hashuadvanismarak.org/pdf/calendar-schedule-2016-2017.pdf
http://www.hashuadvanismarak.org/pdf/calendar-schedule-2016-2017.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Organsati on of Second 25- Dec- 2016 38
Al umi Meet 1
Review for library 12- Dec- 2016 35
processes 1
Devel opnent of Format and 07- Apr-2017 27
SOP for faculty 7
eval uation for students
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2016 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* A presentation by the principal was made on role of | QAC and how HACSE can go
about drawi ng the best fromthe system <« Personality Devel opnment Wrkshop was
organi zed on 25/12/2016 for all staff, students and alummi (50). ¢ Subject

Sem nar on Buil ding Coll ege Environnment was organi zed on 28/ 12/2016 for al

staff, students and alummi (25). ¢ Workshop on Personal Brandi ng workshop was
organi zed on 6/4/2017 for all staff, students and alummi (20). ¢ The procedure to
access Lila Lall Schol arship Schene for B.Ed students was initiated and

schol arshi p was obt ai ned.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6388_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6388_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6388_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Need was identified to organize a
personality assessnment workshop where
staff can get opportunities to explore
onesel f to ushering the changes.

hj ectives of the program were

di scussed and finalized in a neeting. A
wor kshop on Personality/ behavioura
Assessnent of the staff has been
successfully conpleted. It has been
conpleted in two phases- for English
speaki ng group- Group 1 and non English
speaki ng group- G oup 2

A nmeeting for Low enrol nent and how to

deal with it.

Devel oped PPT for awareness and |ist of
coll eges to be approached with a pl an
who woul d take up which area. Al
faculties visited 5 to 6 different
col | eges, distributed posters and
approached candi dates at persona
for the awareness drive.

| evel

I dentifying Schol arship for students
from non-reserved category.

Standard invite letter and paraneters
of sel ecting candi date was devel oped.
Donor nanmed Ripujit Lall was
approached. Schol arshi p obtai ned on
26/ 1/ 2017.

Fund raising strategies to be di scussed
for supporting CAAl and Adhikar.

Adhi kar details posted on ‘KITTO
online fund raising website with appea
for funding. Funds were received from
Chenbur Mahila Samaj for Adhikar
training program

I nf orm ng nmanagenent about
requesting their invol venent
meet i ngs.

| QAC and
in LMC

CCYM nenbers were inforned about
and its role.

| QAC

It is decided that 3 | QAC neeting per
year woul d be hel d.

Unbrella Tenpl ate for neetings
devel oped and shared. Tenplate for
m nutes /

| QAC

review / agenda was devel oped

Devel opnent of tenplate for nodul e
di stribution

Tenpl ate was ready, reviewed and

| ocked.

A neeting was held for assessing
current processes and inproving it

t hough system ¢ changes: It was deci ded
to devel op bilingual academ c tenpl ates
either common or separate for H

and LD

Tenpl at es devel oped for schoo
observation, visit, selecting elective
topic

CRE on Literacy skills was approved and
pl anned. Proposal sent to RC

CRE on Literacy skills was conducted on
25/ 1/ 2017

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6388_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6388_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 11-Jan- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

? HACSE does not have its MS
currently, however, it has partia
managenent information system
Institution is well linked with the MS
system of regulatory authorities such
as governnment of India, Government of
Mahar ashtra, University of Minbai,
Soci al Welfare departnment, etc. ? To
fulfil various adm nistrative protocols
such as information of students is sent
to AISHE . ? Antiragging undertaking is
completed by all the students through
MS linked with UGC. ? Schol arship
application and distribution is done
through MS linked to social welfare
departnent. ? Enrollnent, eligibility,
examrel ated work such as subm ssion of
exam nation form issuing hall tickets,
reporting attendance and nual practices
during exam nation, subm ssion of

i nternal assessnment marks, all these
tasks are done through MS |inked to
UOM ? The College is also part of MS
system of ARA (adm ssion Regul ating

Aut hority ) of Governnent of
Maharashtra which is accountable for
reviewi ng student profiles to approve
adm ssion (B.Ed.). Qur library is also
equi pped with OPAC, a formof MS

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

initiative in this period of tine:

For effective curriculumdelivery CCYM S HACSE had undertaken the follow ng
1. Academic staff neetings for workload
distribution: The syllabus is revised and upgraded at the University |evel.




HACSE has the nmechanism for effective docunentati on and delivery of the
syl abus. At the commencenent of the acadenmi c year 2016-17, staff neeting was
organi zed by the principal of HACSE. The nain purpose of this faculty-neeting
was work-load distribution related to B. Ed syllabus. Al the faculty referred
to the content of the B.Ed syllabus and the B.Ed (H') and B.Ed (LD) program
coordi nators di scussed the total nunber of courses, internship details and
practical tasks with the remaining faculties. Depending upon each faculty’'s
personal tinme table, conpetence and specialization the curriculumtasks were
di stributed anpbng all the faculties. This neeting al so deterni ned the nunber of
units fromthe B.Ed syllabus to be covered by the visiting or guest faculties.
Accordingly, the list of visiting faculties was prepared in this nmeeting. The
nanes of the faculties who were supposed to deliver particular units were
witten on the syllabus copy for the purpose of docunentation. 2. Acadenic
cal endar of activities: Curriculumdelivery at HACSE i nvol ves two types of
activities. Curricular as well as co-curricular activities. After the workl oad
di stribution of syllabus the next step was preparation of academ c cal endar of
activities. The cal endar of activities is a schedul e which contains dates,
curricular and co-curricular activities planned for the students in that
semester. Thus, in a year, two academ c cal endars were prepared correspondi ng
to the two senmesters. Separate cal endar of activities were prepared for B.Ed
Speci al Education LD and B.Ed (H') progranms. It contained activities that took
place in the college in that particular senester. The dates, venues, and nanes
of the activity owners were mentioned in it. The activities included practica
tasks, visits, workshops, sem nars, |ectures, celebrations, list of holidays,
i nternship placenents, and such activities which students had to do as a part
of their curriculum 3. Evaluation of staff by students: In order to nmaintain
the quality of teaching, the principal of HACSE had devel oped a checklist for
assessing the perfornance of faculties. The checklist was filled by all the
students. A separate checklist was prepared for assessing each faculty’'s
teachi ng performance. Thus, the feedback forns for each faculty' s performance
were obtained fromall the students. The principal reviewed the feedback forns
of each faculty. Followi ng this assessnent, a neeting was held wherein the
principal of the college shared the strengths and weaknesses of each faculty in
general . Specific points for inprovenent were discussed with each faculty
separately. Suggestions were also provided for inprovenent. 4. Alumi feedback
t aken. HACSE had organi zed alumi neet. During this neet the alummi were asked
to provide their feedback about the faculty, teaching practices, efforts
towards placenents, connectivity of college staff and such other aspects. The
f eedback received was docunented and anal ysed. The points for inprovenent were
shared with the faculty of HACSE for inprovenent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 01/ 06/ 2016 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BEdSpl Ed LEARNI NG DI SABI LI TY( TWO 30/ 07/ 2016
YEAR- COURSE CCDE- 0479)

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6388_Program_introduced_1600702504.xlsx

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BEdSpl Ed HEARI NG | MPAI RVENT 06/ 07/ 2016
BEdSpl Ed LEARNI NG DI SABI LI TY 30/ 07/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

01/ 06/ 2016

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEdSpl Ed

Hearing Disabilty

23

BEdSpl Ed

Learning Disability

4

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

collected from students,

At HACSE feedback is collected on all
Peri odical informal analysis is done by all
teachers and enpl oyers.

aspects of curriculumand courses.
staff together. Feed backs are
Feedback fromthe students:

At the end of every senester, students were asked to fill up the feedback fornms
about teaching performance of each faculty. The performance of faculties was
neasured on different paraneters |ike, coverage of portion, variety in teaching
met hods, scope for student-invol venent, anount of group activities, delivery of
notes or study material, preparation before the lecture, interaction during the
sessi on, assessnent before and after the teaching session, out of classroom
interaction, use of ICT in teaching, use of bi-lingual nmediumof instruction
whi | e teaching, use of innovative assessnent nethods, etc. The feedback forns
of each faculty were reviewed by the principal. The principal arranged

i ndi vi dual face-to-face neetings with the faculty to provi de suggesti ons about
poi nts of inprovenent and highlight the positive aspects of the session. The
princi pal al so provi ded suggesti ons about use of innovative nmethods of
teachi ng, assessnent, and nore innovative ways of interacting with students. 2.
Feedback fromthe teachers: Practice teaching in schools is an inportant



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6388_Projects_undertaken_1600756307.xlsx

practical activity at HACSE. The B. Ed students are placed in different specia
and inclusive schools for delivering | essons. The faculty from HACSE wor ked as
| esson supervisors. They hel ped the B.Ed students in | esson planning and
generating innovative ideas about making teaching |earning material. Marks for
| esson plan were provided by | esson supervisors from HACSE. However, the
performance of the B.Ed students while actual classroomteaching in schools was
assessed by the school teachers. They had to wite their opinion about the
performance of B.Ed students in terns of ‘points or suggestions for

i nprovenent’ and ‘comrents’. Each activity fromthe | esson execution |ike

i ntroduction of the topic, explanation, recap, evaluation, homework etc were
assessed and marked by the school teachers. They provide their feedback in
witten formon the | esson plan format. The suggestions and conments provided
by the school teachers were discussed with the B.Ed students at HACSE by the
col |l ege supervisors. This led to inproved performance of students in the
followi ng | essons. 3. Feedback fromthe enpl oyers: At HACSE, the alummi are
consi dered to be the brand anbassadors of HACSE. Hence, special enphasis is
given on the maintaining the quality of their teaching skills even after they
pass out B.Ed program and start working as professional teachers. This quality
in their performance is ensured by obtaining the feedback fromthe enpl oyers.
The enpl oyers are asked to assess the performance of the alummi on severa
paranmeters like punctuality, teaching skills |ike explanation, use of teaching
met hods, innovative assessnment practices, use of optinum comuni cation option
with the deaf students, proficiency in sign |anguage, etc. The feedback
collected fromthe enployers is shared with the alumi during neetings. Cenera
feedback and points of inprovenment are shared with all the alumi. However

i ndi vi dual points of inprovenment are discussed individually with each alumi by
the college faculty and the principal.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEdSpl Ed Lear ni ng 25 5 4
Disability
BEdSpl Ed Heari ng 20 12 8
| mpai r ment
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 12 0 6 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

E-resources and
techniques used

Numberof smart
classrooms

ICT Tools and
resources

Number of ICT
enabled

Number of
teachers using

Number of
Teachers on Roll



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6388_Demand_ratio_1600163429.xlsx

ICT (LMS, e- available Classrooms
Resources)
6 6 6 2 0 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At HACSE, SOP for mentoring has evolved well. It is implemented in groups as well as individually. The course
coordinator of first year prepared the mentoring list based on the roll numbers. Each faculty was supposed to
mentor around 2 to 5 students depending upon the student-strength. There was a slot in the time table for
mentoring for both the years. Every mentor had a mentoring format. Mentoring services were offered when
students faced following four types of issues: 1. Academic issues: The mentors solved the academic issues
faced by the students. It involved wide range of issues related to comprehension of lecture, study material, library

issues, submission of assignments, exam-related issues, passing and grade improvement, issues in practice
teaching schools etc. 2. Personal issues: There are issues from the personal life of students which interfered with
their studies like financial hardships, stress at home, court cases, domestic violence etc. These issues were
handled by the faculty not compromising the dignity of the students and ensuring the confidentiality. When the
issue was out of the reach and competency of the faculty, that issue was referred to the full time counsellor in the
campus for further guidance and counselling. 3. Vocational issues: After completing B.Ed program students
faced challenges in seeking good jobs. This area involved mentoring students regarding issues related to skill-
development and job-proficiency. Generally, the faculties guided the students regarding vocational issues,
intimated students about the available jobs, encouraged the current second year students as well as our alumni
to participate in the campus recruitment organized by ‘Aayam’. 4. Exam and university related issues: Students
faced several challenges dealing with the university system like: getting eligibility, getting unique learner code,
filling up online exam form, selection of optional courses, reviewing eligibility for grace mark, deciding whether to
go for re-evaluation or not, getting errors in mark-list corrected, getting duplicate certificates, availing online
scholarships etc. Mentors supported students during these problems. Mentoring of college staff by the Principal:
The college principal worked as the mentor for resolving issues faced by the staff members. The principal as the
mentor addressed financial issues, interpersonal issues, salary-related issues, issues related to temporary staff
and their employment, academic issues of the faculty. For faculty development, the principal encouraged them to
pursue Ph.D. program, undertake minor and major research projects attend workshops or academic activities.
The principal had a format for addressing these issues. Need-based individual meetings or group discussions
were organized to resolve these issues. The matters beyond the purview of the principal were referred to the
college management for further action.

Number of students enrolled in the
institution

27 6

Number of fulltime teachers Mentor : Mentee Ratio

1: 4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

3

3 0

2

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 NI L Assi stant Prof essor NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6388_ict_tools_1599565075.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6388_e_resource_1599565084.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEdSpl Ed 4E00311 I 23/ 01/ 2017 20/ 03/ 2017
BEdSpl Ed 4E00313 (N 28/ 12/ 2016 21/ 03/ 2017
BEdSpl Ed 4E00611 I 23/ 01/ 2017 30/ 03/ 2017
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Evaluation is practiced at HACSE as per the Interna
Assessnment (I A) Policy. The following are the key features of this policy: ? As
per the B.Ed (Special Education) syllabus, the weight-age for internal-externa
eval uation is 20 (15 marks) and 80 (60 marks) respectively. Continuous interna

eval uati on was conducted by HACSE whil e the external evaluation was conducted
by Munbai University. ? As per the B.Ed syllabus, mninum50 is required to
‘“pass’ in the A Hence, mnimm 8 nmarks were needed in the internal eval uation
in each theory course. Those who scored | esser were not allowed to appear for
external theory exam as per the University of Munbai norms. ? Three class-tests
and two notional hours tasks were a part of their A Three class-tests were
organi zed per senester after every one nonth. The schedul e of class-tests was
provided in the cal endar of activities for each senester separately. The time-
table for each class-test was circul ated anobng the students. 5 narks were
allotted for each class-test. ? At HACSE, best out of 3 class-test policy was
foll owed. The students had to attenpt all the 3 class-tests However, the
hi ghest scores of two class-tests were considered while calculating IA Thus,
average of these two class-tests (5 marks) was cal cul ated and included in the

A, ? Transparent system of Internal assessnment is one of the features of

HACSE' s | A Policy. The internal assessment marks for all the courses were

shared with the B. Ed students. They were asked sign on the | A mark-sheet.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The course coordinators at HACSE prepared the cal endar of activities for each
senmester by consulting the college principal and the list of holidays as per
Uni versity of Munbai. The annual cal endar was presented senester-w se at HACSE
Hence, it was called as cal endar of activities. It was devel oped in advance at
t he begi nning of the senmester and shared with all the students, teaching as
wel | as non-teaching staff nenbers of HACSE. The cal endar of activities and the
nonthly tinmetable had the nention of inportant dates with respect to the
followi ng: * Assignnent subm ssion (project node course) ¢ Journal subm ssion
(e.g internship reports, lessons, etc) « Al the three class-tests for each
theory course separately ¢ Subm ssion of notional tasks ¢ The cal endar of
activities and the nonthly tinme-table were displayed in the classroonms, faculty
room and forwarded through enmail and What sApp group to the students and the
staf f-nmenbers. ¢ Separate tinme tables were prepared for the class-tests. These
time-tables were displayed in classroom faculty-roomand forwarded to students
through email and What sApp group. Reni nder nessages were sent to the students
in the What sApp group regarding the class-tests. ¢ The class-tests and the
dates of the subm ssion of the notional tasks, assignnents were spread evenly
across the entire senester. The faculty ensured that the students did not get
over-burdened with all the subm ssions and class-tests at a tine. « At
Uni versity of Minbai, the candi dates who failed in the senmester-end exam got



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6388_Evaluation_1600702738.xlsx

one nore chance to appear

senest er

end exam

in the repeaters exam This examwas held after the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. hashuadvani smar ak. org/ pl o-cl o-for-hi.htn
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4E00314 BEdSpl Ed HEARI NG 16 16 100
I MPAI RVENT
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. hashuadvani smar ak. or g/ pdf / Conpi | ed- SSS- docs-2017. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 NI L 0 0
I nt ernati onal Pr 0 NI L 0 0
oj ects
St udent s 0 NI L 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Proj ects 0 NI L 0 0
sponsored by
the University
I ndustry 0 NI L 0 0
sponsor ed
Proj ects
I nterdi sciplina 0 NI L 0 0
ry Projects
M nor Projects 0 NI L 0 0
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://www.hashuadvanismarak.org/plo-clo-for-hi.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6388_Pass_percentage_1600163660.xlsx
http://www.hashuadvanismarak.org/pdf/Compiled-SSS-docs-2017.pdf

Title of workshop/seminar

Name of the Dept.

Date

Wirl d deaf day NA 28/ 09/ 2016
cel ebrations
Wor kshop on NA 20/ 12/ 2016
“ Under st andi ng
Internship’ F2/F3 for 32
teachers fromregul ar anp
speci al schools. (Various
speci al and i ncl usive
school s)
Al ummi neet (Vari ous NA 25/ 12/ 2016
school s)
Subj ect Sem nar on NA 28/ 12/ 2016
Bui | di ng Col | ege
Envi ronnent (RTT)
Wor kshop on Misi ¢ t herapy NA 01/ 02/ 2017
(Shruti School)
Wir kshop on awar eness NA 13/ 04/ 2017
about sexual harassnent
(Murbai uni versity)
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
DI VYANG YOG by [Shri Amar Asran | Social Wl fare 21/ 02/ 2017 Institution
CGovernnent of M| i(Director) Depart nment - CCYM
ahar ashtra. pura - Gover nnment  of
skar by the Mahar ashtra
social welfare
departnent -
relentl ess
service to the
children with
disabilities
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 01/ 06/ 2016

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6388_Awards_won_1600943899.xlsx

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NA 3 0
I nt er nati onal NA 0 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NA

6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
‘Mat hemati [Ms. Kasturi |Disabiliti 2016 0 Assi st ant 0
cal Kul kar ni es and | np Pr of essor,
Concept s airments CCYM S
of | SSN 0970 HACSE
Chi I dren 356X Vol
Wth and 30 (2),
W t hout
Heari ng
Loss’
Parent Enp Mb. Journal of 2017 0 Ph. D 1
ower ment Kast uri Disability Schol ar,
in Early | Kul kar ni , CBR Ali Yavar
nterventio (First I ncl usi ve Jung
n aut hor) Devel opnen Nat i onal
Programes |Dr. Varsha |t Doi 10. 54 Institute
of Gat hoo 63/ DCI D. v2 of Speech
children ( Second 8i 2. 550 and
with aut hor) Hearing Di
heari ng sabilities
| oss (Di vyangj a
n)
AYJNI SHD
(D
Si gn Dr. Asmita |Journal of 2017 0 Princi pal , 0
Language Huddar Rehabilita CCYM S
and tion HACSE
i ncl usi on: Counci | of
Conpl i nent I ndi a
ary or Con 2229-5143
tradictory
Communi cat |Dr. Asmita | | mpact of 2017 0 Princi pal , 0
i on opport Huddar heari ng CCYM S
unities : | oss on de HACSE
Chal | enges vel opnent
and pre-co and



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6388_journals_notified_on_UGC_1599837452.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6388_Books_and_Chapters_1600701941.xlsx

ndi ti ons
of oral

and manual
choi ces.

secondary
prevention
(unpubl i sh
ed ) organ
i zati on:
| SLRTC
under
proj ect
DEAF NP

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Parent Enp |Ms. Kasturi |Journal of 2017 1 1 Ph. D
ower nent Kul kar ni Disability Schol ar,
in Early | , CBR Al'i Yavar
nterventio I ncl usi ve Jung
n Devel opnen Nat i onal
Pr ogr ammes t Institute
of of Speech
children and
with Hearing Di
heari ng sabilities
| oss (Di vyangj a
n)
AYJNI SHD
(D
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 2 2 9
rs/ Wor kshops
Present ed 0 1 0 1
papers
Resour ce 0 2 2 5
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

CAAl pl acenent and

observation

I n House-

HACSE 1

23

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6388_Bibliometrics_1600704610.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6388_Index_1599837018.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6388_Faculty_participation_1599836740.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6388_Extension_1600704723.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

participated in such

Number of teachers

Number of students
participated in such

agency activites activites
Wal kat hon Chenbur Col ony | Wal kat hon for 4 12
Yuvak Mandal seni or citizens
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Wth Suvidya
col | ege of Speci al
Educati on

Nature of activity Participant Source of financial support Duration
Facul ty exchange 5 0 1
Wth Pillai College
of Education and
Resear ch, Chenbur
Facul ty exchange 6 0 6

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Proj ect work

Sensitizatio
n training
for
i ncl usi on

Xavi ers
Resour ce
Centre for
the Visually
Chal | enged, S
t Xavier's
Col | ege, 5
Mahapal i ka
Mar g, Minbai
400001 Tel:
91 22
22623298
/22626329

01/ 03/ 2017

01/ 03/ 2017

33

Field
engagenent
I ncl usi ve

school

Field
engagenent

Vanita Vi kas
Vi dyal aya,
pl ot no 279,
Pant Nagar,

25/ 12/ 2016

09/ 03/ 2017 2



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6388_Students_in_extension_1600704990.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6388_Collab_activities_1600792943.xlsx

Ghat kopar
East, Minbai

Field
engagenent
I ncl usi ve

school

Field
engagenent

Dyanpr akash
Vi dyal aya,
Bhat wadi ,
CGhat kopar
Rancthandra B
Kadam Mar g,
Bhat wadi ,
Bar ve Nagar,
CGhat kopar
West ,
Munbai ,
Mahar ashtra
400084

25/ 12/ 2016

09/ 03/ 2017

Field
engagenent
Spl  School

(single
di sability)

Field
engagenent

CSED, 3rd
Fl oor,
Muni ci pa
Schoo
Bui | di ng,
Qpposite
YMCA
Swi mi ng
Pool , Far ook
S. Unar bhoy
Pat h,
Agri pada
Munbai ,
Mahar ashtr a
400011 Ph-
022 2308
7798

26/ 09/ 2016

07/ 10/ 2016

Field
engagenent
Spl  School

(single
di sability)

Field
engagenent

Save t he
chil dren
school , SF9,
G Bl ock,
adj acent to
Ameri can
School of
Bonbay,
Bandra Kurl a
Conpl ex,
Bandra East,
Munbai ,
Mahar ashtra
400098 Ph-
022 2652
0601

26/ 09/ 2016

07/ 10/ 2016

Field
engagenent
Spl  School

(single
di sability)

Field
engagenent

ETC center
for
di sability,
Vashi
Vil | age,
Sect or- 31,
Vashi, Navi
Munbai ,

26/ 09/ 2016

07/ 10/ 2016




Mahar ashtra
400703 Ph-
022 2781
2972

Field
engagenent
Spl School

(single
di sability)

Field
engagenent

Kamal i ni
Kar nabadhi r
Hi ghschool

Vat oshr ee

Jijamat a

Mar g,

Raj | axman
Soci ety,
Daul at
Nagar, Thane
East, Thane,
Mahar ashtra
400603 Ph-
022 2532
0530

26/ 09/ 2016

07/ 10/ 2016

Field
engagenent
Spl  School

(single
di sability)

Field
engagenent

Vi kas
Vi dyal al ay,
cl1, VS
Agashe Mar g,
Annmol  Co-
Operati ve
Housi ng
Soci ety,
Dadar West,
Dadar ,
Munbai ,
Mahar ashtr a
400028
Ph-24229987

26/ 09/ 2016

07/ 10/ 2016

Field
engagenent
Spl School

(single
di sability)

Field
engagenent

Kanl a
Dhar anshee
Nurse Shruti
school for
t he deaf,
DBJ Mar g,
Sai nat h
Nagar, JVPD
Schene,
Juhu,
Munbai ,
Mahar ashtra
400049 Ph-
022 2628
4840

26/ 09/ 2016

07/ 10/ 2016

Field
engagenent
Spl  School

(single
di sability)

Field
engagenent

Pragat i
Vi dyal aya,
773, Mnl
Mar g, Dadar
West, Munbai
- 400028,

Opposite
Tel ephone

26/ 09/ 2016

07/ 10/ 2016




Exchange
Por t uguese
Church Lane
, Bhant ewadi
Phone- 242243

48

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

practice teaching
| esson

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Gat eway School 08/ 08/ 2016 bservation 5

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0.4

1.71

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nurber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Semnar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Newl y Added
Senmi nar Halls Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- grant hal aya Partially 3.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6388_Linkages_1600171724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6388_MoU_1600705115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6388_augmentation_details_1600705611.xlsx

Text Books 109 17555 12 893 121 18448
Ref erence 113 15469 8 44135 121 59604
Books
e- Books 0 0 0 0 0 0
Journal s 9 668267 2 15311 11 683578
e-Journal s 0 0 0 0 0 0
Di gital 0 0 0 0 0 0
Dat abase
CD & Vi deo 160 12290 15 13340 175 25630
Li brary 1 5000 0 5000 1 10000
Aut omat i on
Weedi ng 73 711 0 0 73 711
(hard &
soft)
O her s(spe 0 0 0 0 0 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of laun

ching e-

content

NI L

NI L

NI L

01/ 06/ 2016

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 7 0 0 1 0 8 0
g
Added 1 0 0 0 0 0 0 0
Tot al 1 7 0 0 1 0 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NI L

no link as no content devel oped

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon



https://assessmentonline.naac.gov.in/public/Postacc/Library/6388_Library_1599802575.xlsx
no link as no content developed

academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

15. 07 12. 33 0.4 1.71

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The library has various policies to adm nistrate and manage the library very
well. It includes ¢ Collection Devel opnent Policy ¢ Reference Collection Policy
e Donation Policy « Wthdrawal Policy « Library Menbership ¢ Circul ation
Policy. For maintain the physical facilities ¢ Note book system where the
students and staff can enter their conplaints for repairing. ¢ Suggestion Box e
Not e book system through CCYM Regul ar updation of Anti-Virus Software

http://www.hashuadvanismarak.org/pdf/code-of-conduct-staff.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal NI L 0 0
b) I nt ernati onal NI L 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Conmuni ty Day 26/ 11/ 2016 4 Mahar ashtra
Cel ebration Dysl exi a
Associ ati on
Visit to Water Park 23/ 12/ 2017 27 LD Resort

for Facilitating
Pr of essi onal

Bondi ng
Skil'l Devel opnent 15/ 04/ 2017 16 Bhavi sha Teacher
Wor kshop on
Dramatics
English Proficiency 01/ 06/ 2016 11 Vi vekanand
Devel opnent Education Society’s
sessi ons Col | ege of Arts,
Sci ence and
Commer ce
Wor kshop on | ndi an 07/ 06/ 2016 16 | shara foundation
Si gn Language
Yoga - Weekly One 07/ 06/ 2016 16 Ruj ut a Teacher
hour Yoga for RTT School, Chenbur

St udents and



http://www.hashuadvanismarak.org/pdf/code-of-conduct-staff.pdf

faculty

Post exam canp

29/ 05/ 2016

16

HACSE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2016 NI L 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 0 NI L NI L NI L NI L

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

(o} Noll Noll Nol lel ol i)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6388_Development_Schemes_1600705740.xlsx

Civil Services 0
Any O her 0
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Mar at hi Bhasha Wek and I nstitutional 27
Sar ansh Lekhan
Competition in February
2017
Annual Day cel ebrations I nstitutional 27
Republic Day cel ebration Institutional 27
Co- organi zed HACSE Al umi I nstitutional 27
Meet and LG nadani s
Farewel | Party
World disability day I nstitutional 27
cel ebrations
Organi sed Dassera Institutional 27
cel ebrations
Wel cone Party by S.Y (H) Institutional 27
to F.Y (H and LD)
Wor | d Deaf Day Institutional 16
Celebration in RTT
H ndi Raj yabhasha Di vas Institutional 16
and Traditional day
cel ebration and ‘' Jai sa
Desh Wi sa Bhes’
conpetition for S.Y.B.Ed.
student trai nees of HACSE
Organi zed the cel ebration I nstitutional 16
of Teacher’s Day on
occasion of the birth
anni versary of Dr.
Sarvepal | i Radhakri shnan
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NI L Nat i onal 0 0 0 NI L
2016 NI L Internatio 0 0 0 NI L
nal
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6388_Activities_Organised_1599925699.xlsx

In the year 2016-17, student council did not exist at HACSE. However, students
fromthe first year and second year B.Ed H and B.Ed LD prograns were appointed
as nmenbers of several conmittees of HACSE. They acted as representatives of
students in these conmttees of college. They worked as a |iaison between the
students and the staff nmenbers of the college. The follow ng information
represents the details of the commttees which had representation of B.Ed
students. Sabila Bijlee - Internal conplaint conmttee (I1CC) - 1/1/17-31/12/ 18-
Student Representative N lakanti Athangale - Internal Quality Assurance Cell
(IQAC) - 1/1/15-31/12/17 - Student Representative Snehal Kul karni - Library
Committee - 1/1/17-31/12/19 - Student Representative Pallavi Deol kar- FY.H -
2017 - O ass Representative Aparna VWavaharkar - FY.LD - 2017- d ass
Representati ve

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

299

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

HACSE recogni zes the abilities of its faculty and believes in decentralization
of tasks. Participative nanagenent too is the core of our teamwork. Two
practices highlighted during the year 16-17 were dynam c | eadership and

rotation of tasks. DYNAM C LEADERSHI P: As per the oraganogram of the coll ege
functioning, each of the team understands the roles and responsibilities in
context of roles and responsibilities of others. Although there is a set

hi erarchy of the staff which is maintained in a structured way, the | eadership
i s passed down to the process owner. All are expected to forget about the

original hierarchy while taking up duties related to that particular activity.

The process owner automatically takes the role of a | eader and he / she is
given the freedomto nmake decisions within the framework and scope of the
activity. For exanple, the schedule of all major events in set in the

begi nning. That tine itself the process owner is decided. In fact ownership is

decided first and then the date is set as per the workl oad of the process
owner. Fromthat point onwards the process owner is the | eader of the activity.
He / she hol ds neeting, takes decision, assigns work, takes review, nanages

i npl enentation of the activity, submts report and hol ds post event neeting. At

the tinme of such execution the hierarchy of designation is kept aside. ROTATI ON

OF TASKS: In any organization there are a fewtasks / activities which are to

be conducted every year. That coul d be program coordi nator or process owners of

the events. This could al so nean bei ng nenbers of conmittees. At HACSE, these
activities are schedul ed and planned in the end of the senester for the

senester ahead. At the end of the semester itself all are aware of their roles

in various events / committees / processes. Wile planning this, it is always




ensured that tasks and events are assigned in rotation. This basically to |let

all experience the verity of work. Also there are activities and process which

are popul ar or known to be easier. Wen tasks are rotated, all get to work on
all types of work. The biggest benefit of such systemis all get basic

under standi ng of all processes and there is a sense of healthy conpetition in

terns of doing it better than earlier year. This help raise the graph of the
quality in a very healthy way. For exanple, Adhikar — fam |y enpower nent

program Arushi — publication of newsletter, Aranmbha — disability orientation,
Anubhooti — state level conference are our highlight activity. Al have
experi enced bei ng process owner of all these on rotation. This creates a

bal anced prof essional atnosphere in the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Exam nati on and Eval uati on ? Senester end exam nations are
conducted by University of Minbai.
Online processes are used to fill up

students’ Exam form submit interna
assessnent (1A marks, and declaration
of results. ? College submts IA TAis
transparent and students are allowed to
di scuss the given score. Al answer
papers are shared with all students.
Students are expected to sign their A
before the same is sent to university.
This is part of the I A system devel oped
by college. ? Innovative techniques
were used for internal assessnent |ike
surprise test, paired subm ssion, open
book test, collaborative assessnent etc

Teachi ng and Learni ng ? Use of smart TV, internet and audi o-
vi deo support as a part of |ICT based
teaching. ? A tenplate was devel oped by
| QAC for faculty-evaluation by students
to ensure the quality of teaching. ?
Ment ori ng system has been established
and nentioned in daily tine-table of
students to provide additional support
for learning problens. ? Apart fromthe
regul ar faculty, visiting lecturers
havi ng variety of expertise and
specialization in respective topics are
invited to deliver content. ? Visits to
nore centers than prescribed in
syl l abus for additional exposure. ?
Educati onal tour for experienced based
| earning. ? Watching novie on
educati onal subject followed by
di scussi on (project based course).

Curricul um Devel opnent e Rehabilitation Council of India (RC)
prepared the master syllabus of B.Ed
speci al education courses. The sanme was




then adopted by University of Minbai to
suit local needs. o Changes in the
syl | abus i nclude, introduction of
Proj ect node courses grouped as ‘D
courses, introduced fromthe year 2016.
e A Conmittee was established by Board
of Special Education(B0OS) — (Ad hoc).
Dr. Gayatri Sirur, Associate Professor
from CCYM S HACSE was involved in the
committee for nodifying the courses
D17, D18 and D19 which are now in the
proj ect node.

Resear ch and Devel opnent

? Faculty nmake presentations for
students when they have publications. ?
Students are encouraged to consune
research through journals available in
library. ? As part of D 19 course each
one of themare taught to wite a
research proposal and devel op research
tool. ? Faculty involved in
publications (Arushi new etter).

Li brary, I CT and Physica
Infrastructure / Instrunentation

? Library has E-Granthal aya the library
aut omati on software. ? The library has
a precious reading roomwith the CCTV ?
Quick Heal — antivirus software has
been installed in all PCs and systens.
? HACSE is well equipped with physical

and academc facilities, |ike LCD
proj ector, Internet connection,
printer, nultipurpose hall, semninar

hal | s, auditorium gym and yoga centre,
etc. ? Well nmaintai ned and updat ed
Col | ege website.

Human Resour ce Managenent

? Visiting Faculty regi ster was
mai nt ai ned. ? Increase in renmuneration
of the visiting faculty. ? Faculty
appoi ntnment for LD. ? CAS on tine for
current faculty and librarian. ? Tine
bound pronotion for non teaching staff.
? Regul ar staff neetings for
adm ni stration and accounts. ? In house
training on GST / accounts / tally. ?
Teachi ng and non teaching staff
encouraged to attend courses organized
by ot her coll eges.

I ndustry Interaction / Collaboration

? For giving additional exposure to
other disabilities, B.Ed students from
HACSE visit different institutions in

the field of disability rehabilitation.
They are placed in different types of
school s (special schools, mainstream
school s and special schools of cross
disability) for |esson observation and
| esson- execution. Menorandum O
Under st andi ng were signed with
organi zations for the purpose of




col | aboration and advanced acadenic
input to B.Ed students. ? Feedback were
coll ected from organi zati ons and
enpl oyers regarding quality of teaching
of B.Ed students to maintain good
quality. ? Tenplates were devel oped for
reflective | earning. They provided
scope to the students to reflect upon
their |earning

Adm ssion of Students

? Students are admitted to B. Ed speci al
education course through Online Comon
Entrance Test CET) organi zed by
CGover nnent of Maharashtra. Students
seek admi ssion at HACSE fromall the 3
rounds as per their merit. During the
spot round, un-admtted students can
directly seek adm ssion to HACSE. Rul es
regardi ng category (open, reserved or
PWD) are strictly adhered to while
admtting students at HACSE. ? HACSE
organi zes Free CET canp for perspective
B. Ed students. ? Awareness canpaign for
speci al education as career option are
organi zed by college faculty at
different colleges. ? Database is
mai nt ai ned every year for better
enrollment in follow ng years.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Weekly Tine-Tabl es, school placenent
schedul es, are e nailed and soft copies
are shared with students and faculty
and school authorities of schools. ?
Correspondence with visiting faculty,
school s, centers, etc are done through
e mail and utnost care is taken to
avoid hard print. ? Wrkl oad
distribution is documented in a naster
soft copy and is shared by all.

Adm ni stration

? All circulars are e circulars from
managenent, from principal office to
faculty, from program coordinator to
students. ? Folders are created for al
mast er docunents subject wi se. Scanned
copies of all inportant documents are
preserved in these folders. These
docunents are al so preserved in nai
i nbox of concerned staff in appropriate
folders. ? Folders in hard disk and in
mai | box have sane nanmes for easy
access. Al staff and faculty use sane
names to preserve docunents.

Fi nance and Accounts

? Tally software is used for accounts.
It is linked with all the activities of
of the managenent. Accounts team from




all activities work in coordination.
The PCs are linked with each others as
Multi user with LAN. This hel ped
consol i dated accounting. 6 nonthly
internal audit is carried out
systematically since managenent nenbers
are fromthe field of banking and CA ?
Neft is used for paynents and
col l ection of workshop fees ? Online
banking is used by CCYM

Student Admi ssion and Support

ADM SSI ON are ONLI NE Onli ne DOCUMENT
VERI GFI CATI ON of students is done by
ARA Merit list for adm ssion is
generated online for the spot round
Col l ege registration for CET at CGovt of
Mahashtra is online Doubts of the
candi dates related to docunents and
process are responded through mail
Eligibility procedure at university is
online Enrollnent procedure is online
and students are provi ded support by
the college to conplete the procedure
ADM SSI ON are ONLI NE Online DOCUMENT
VERI G-I CATI ON of students is done by
ARA Merit list for adm ssion is
generated online for the spot round
Coll ege registration for CET at Govt of
Mahashtra is online Doubts of the
candi dates related to docunents and
process are responded through mail
Eligibility procedure at university is
online Enrollnent procedure is online
and students are provided support by
the college to conplete the procedure

Exam nati on

Processes |ike exam Formfilling , hal
ticket generation, attendance at the
time of exam nation are online
processes. Result are announced on
uni versity website including Re-

evaluation result

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Dr.Asmita Ri shi Dayaram HACSE 500
Huddar Col | ege
2016 Ms. Nl sha Kutty I ndi an HACSE 500
Federation of N
eur orehabi litat
i on
2016 Dr.Asnmta UCGC St af f HACSE 1000




Huddar col l ege (HRDC
Munbal )
2016 Ms. Shahi da I ndi an HACSE 500
Mbagar Federation of N
eur orehabi li t at
i on
2016 Ms. Sandhya Guru Nanak HACSE 1500
Pagar e Col | ege
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2016 Wor kshop Wor kshop |25/ 12/ 2016 |25/ 12/ 2016 5 3

on Persona |on Persona

lity Devel |lity Devel

opment by | opnent by
Dr Guha Dr Guha

2016 Subj ect Subj ect 28/ 12/ 2016 |28/ 12/ 2016 5 3
sem nar on |[senm nar on
Bui | di ng Bui | di ng
Col | ege En |Col | ege En
vi ronnent | vi ronnent

2016 Wor kshop Wor kshop |30/ 12/ 2016 |30/ 12/ 2016 5 3

on | SL on | SL
Skill deve |Skill deve
| oprrent | oprrent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

5t h Annual
Conf er ence of
I ndi an
Feder ati on of
Neur o
Rehabilitation

31/ 03/ 2017

31/ 03/ 2017

CME by Sion
Hospi t al

29/ 04/ 2017

29/ 04/ 2017

Resear ch
Met hodol ogy
wor kshop by

| CSSR

30/ 06/ 2016

01/ 07/ 2016



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6388_Faculty_Emp_1599755829.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6388_Development_training_programmes_1600793881.xlsx

5t h Annua

18/ 02/ 2017 18/ 02/ 2017
Synposi um on
t he thene of
‘ Technol ogy
i nnovations for
I ncl usi on’

Short term

07/ 11/ 2016 12/ 11/ 2016
course on
‘ Lear ner
Dynam cs’ at
HRDC of Munbai
Uni versity.

Sem nar on

12/ 07/ 2016 13/ 07/ 2016
Education for
all, Meeting
t he needs of
di verse
| earners’ at
AYJNI SHD (D).

Wor kshop on 1 07/ 01/ 2017 07/01/ 2017 1
Cochl ear
I mpl ant
Educati on
Program by Save
the Children
I ndi a
CRE Program on 1 24/ 01/ 2017 25/ 01/ 2017 2
Revi siting
Early Literacy
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 2 0 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. New I ndia Assurance New | ndi a Assurance NI L
Company Lntd Policy for Company Lntd Policy for
personal Accident .Sum personal Accident .Sum
Assured -Rs. 1, 00,000/- 2.

Assured -Rs. 50, 000/ -
SGSP (St ate Gover nment

Sal ary Package) |inked
| nsurance Schene of
Gover nment  of
Mahar asht ra.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

? Institution conducts interna
software is used for

and external financial audits regularly ? Tally

accounts. It is linked with all the activities of
activities of the nanagenent ? Accounts teamfromall activities work in



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6388_Training_Programmes_1600706488.xlsx

coordi nation. The PCs are linked with each-other as Multi-user with LAN. This

hel ped consol i dated accounting. ? Tally's |atest version is used. ? 6 nonthly

internal audit is carried out systematically since nmanagenent nenbers are from
the banking field and CA

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
1. Philantropist Dr.Rekha 1191600 1. Adhi kar Parent Training
Khatri (G ven to CCYM 2. Program, 2. Aranbha
Rotary Cl ub of Deonar Disability Orientation
(Gven to CCYM, 3. CCYM Program, 3. B.Ed (H)-
4. CCYM for non salary
expenditure , 4.B Ed
(LD)for non salary
expendi ture

View File

6.4.3 — Total corpus fund generated

1086600

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L No NI L
Adm nistrative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

M. Amol Salvi (Clerk ) and M. Dattaram Warve (Peon) were given opportunity and
hands on training for nusical conposition which was used for preparing National
Ant hem for |ndian Sign Language .

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Conducting regul ar neetings of IQAC (thrice a year) on regular basis every
academ c year with the three focus areas identified: (Event organization for
quality exposure, Devel oping SOPs and tenplates, Quality practices for better
service delivery ). Also IQAC reviewed the CAS rel ated APl Scores on regul ar
basis. 2. Second Alumi Meet 3. Tenpl ates were made ready ,|ocked them for
Devel opnent of tenplate for nodule distribution 4. Review for library processes
was invited and Modified library norns, tenplate of adnmi ssion was devel oped,
New syst em of deposit, Menbership to RTT teachers was introduced

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6388_Funds_or_Grants_1599805259.xlsx

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

conducting IQAC

Date of Duration From

Duration To

Number of
participants

2016

Unbrel |l a
tenplate for
nmeetings is

devel oped
and shared.
Tenpl at e was
prepared for

| QAC

m nut es,

revi ew,
agenda was

pr epar ed.

03/ 09/ 2016 03/ 09/ 2016

07/ 04/ 2017

6

2017

Revi ew of
[ibrary
processes

01/ 01/ 2017 03/ 09/ 2016

12/ 12/ 2017

2016

Second AAHA
neet was
conduct ed.

03/ 09/ 2016 25/ 12/ 2016

25/ 12/ 2016

306

2017

Devel opnent
of tenplate
for nodul e
di stribution

03/ 09/ 2016 02/ 01/ 2017

02/ 01/ 2017

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L 01/ 06/ 2016 01/ 06/ 2016 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 0

Provision for lift Yes 0

Ranp/ Rai | s Yes 0

Braille No 0

Software/facilities
Rest Roons No 0
Scribes for exam nation Yes 0



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6388_Quality_Initiatives_B_1600706577.xlsx

Speci al skill devel opnent No 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 01/ 07/ 201 15 Renedi al |l ncl usive 2
6 Sessi ons |Educati on
2016 1 1 01/07/ 201 1 Modi fied |Attendanc 34
6 college |e due to
wor k Si t uat edn
wor Ki ng ess
hours due
to constr
uction of
nonor ai |
2017 1 1 04/ 01/ 201 30 Awar eness |Hi ghl i ght 500
7 canpaign [ing the S
for i tuat edne
career op| ss for
tions(pho| better
ne calls |enrol nent
newspaper
panphl et s
)
2016 1 1 01/ 06/ 201 1 CAA| Early Int 18
6 ervention
2017 1 1 07/01/ 201 1 Engl i sh P |Devel opin 25
7 roficienc|g English
y commruni ca
sessi ons tion
skills
2016 1 1 21/ 11/ 201 1 Cl eanl i ne |Supportin 21
6 ss Drive | g Swach
Bhar at
Abhi yan
2016 1 1 01/ 09/ 201 1 Adhi kar [Fam |y Em 35
6 power ment
Certifica
te
Pr ogr amre
for
Par ent s
in
Chenbur
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6388_Inclusion_1600706687.xlsx

Title

Date of publication

Follow up(max 100 words)

NI L

03/ 12/ 2016

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wal kat hon 26/ 02/ 2017 26/ 02/ 2017 35
Wrld Disability 03/ 12/ 2016 03/ 12/ 2016 33
Day

I ndependence Day 15/ 08/ 2016 15/ 08/ 2016 23
Gandhi Jayanti 02/ 10/ 2016 02/ 10/ 2016 23
Mahar ashtra Day 01/ 05/ 2017 01/ 05/ 2017 34
Annual Day 26/ 02/ 2017 26/ 02/ 2017 35

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation in canmpus 2.

Heal thy food in canteen 3. Provision for Rain
wat er harvesting 4. Conpost pit 5. Segregation of dry and wet waste

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TEACHI NG LEARNI NG PRACTI CES -

we believe we paved the path.

St udents from al

? The Context: B Ed Specia
many different disciplines. In al
B Ed students to | earn subjects |ike Psychol ogy,
Physi ot her apy, Home sci ence, Stat
First senmester provides students cross disability exposure and they have to
learn topics related to different disability specializations such as visual

i mpai rment, hearing inpairnent,
,Intellectual disability . After

i ntroduced, CCYM s HACSE felt the need of having best academ c col |l aborations
for not only HACSE students but also for al
education B Ed col | eges.
teaching | earni ng experiences for students of four

di fferent speci al

i npact nore and to | ook for mi ssi
for us to select and present just 2 best practices fromthe conmpeting 10-12
choices. W held a survey for students asking themwhat they |ike nost about
the activities and which they think is out of box practice. Faculty too
brai nstormover it and here we present 2 practices which truly reflect our
m ssion and our ways of

BEST PRACTI CES AT CCYM S HACSE FROM ACADEM C YEARS 2015-2016 COLLABORATI VE
PRELOGUE: Qur college has always tried to go
beyond what has been prescribed by the regulatory authorities. To do nore, to

ng links. Therefore it was rather difficult

| ooki ng at things. |

that Adhi kar is unique in the sense
Col | aborative practices are here t stay in the field of special education and
BEST PRACTICE (ONE) ? Title of the Practice :
Col | aborative teaching | earning practices ? bjectives of the practice :
Col | aborative | ectures are expected to:
environment to the students which is the key to success,
get specialized academnmic inputs fromexperts/faculty of various institutes.
col l eges invol ved get the exposure fromthe best expert
avail able. ¢ Create healthy networking anong students who are future rehab
professionals ¢« Facilitate healthy networking among faculty ¢« Lead to increased
quality of teaching since external
hence it gives opportunity to the teachers to prepare nore and present better.
Education is a branch which requires inputs from
the theory part requires
Audi ol ogy, Speech therapy,

no ot her

t is not out of place to nmention

B Ed coll ege offers the sane.

e Ofer the variety of |earning

e Gve opportunity to

students woul d be attending the | ectures and

the four senesters,

istics, Performng arts, General Education.

Learning disability,

Auti sm spectrum Di sorders

reviewing the B Ed syllabus the year it was

t he students belonging to
? The practice : « Collaborative
B Ed (Special Education



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6388_promotion_activities_1600706765.xlsx

colleges ) in Munmbai . ¢ This collaborative teaching | earning practice
initiated by HACSE has now beconme a routine practice For all the cross

disability topics in Seml|, B Ed students get exposure to classroomteaching
vi a observation of denonstration | essons under the respective experts, who have
i mrense work experience in a particular disability. « For Semlll and Sem |V

students conbi ned | ectures are especially organized for project based subjects.
e Routinely certain nodul es are shared anong colleges in follow ng way: i.
Barter system a nodule is exchanged for nodul e w thout financial inplications
ii. Share the cost of invited visiting faculty iii. Holding conbined subject
sem nars for exanple in topics |ike devel opnent of |EP or devel opment of | ow
cost TLMiv. Faculty exchange with Pillai college of Education and Narayana
GQuru Col l ege ? Evidence of Success: ¢ B Ed students of all 4 colleges get
know edge i n nont hreateni ng environnment, strengthening professional networking
as agai nst conpetitive environment. ¢« They are exposed to internal faculty of
all colleges - drawi ng best of the human resource, for exanple HACSE is the
only coll ege anong these four colleges which has a fulltine Audiol ogi st and
speech therapist so what is hearing loss is taught to all thestudents of al
coll eges by her. ¢ Student -teachers have Wat sApp group, share exam updates,
share | earning resources and approach any faculty for doubts. ¢ These are
future teachers and they better be hol ding each other’s hands. HACSE may hunbly
take the credit for flagging off this journey. ? Problens encountered and
resources required: Currently all the four colleges follow this practice of
col l aborative teaching. However the major issue which is causing inconvenience
for some students was commuting as travelling |ong distance was always a
chal | enge for students from Munbai. Another problemis that a great anount of
prior planning needs to be undertaken to streanline conbined | ectures of 4
coll eges. Resources required are mainly availability of faculty with the
desired specialization. ADH KAR (FAM LY EMPONERMENT PROGRAM ) : BEST PRACTI CE
(TWO) ? Title of the practice : ADH KAR (A certificate Fam |y enpower nent
program) ? bjective of the practice : o To enpower famlies of children with
hearing inpairnent. ¢« To equip parents of children with hearing inpairnent with
know edge and skills, which will facilitate upbringing of their child. « To
orient and educate student-teachers about role of famlies of children with
hearing inpairment. ¢« To give opportunities to student-teachers to devel op
organi zational skills by volunteering in Adhikar. ¢« To encourage student-
teachers to attend few sessions of Adhi kar, giving them opportunity to interact
Wi th parents and listen to various experts fromthe field. ? The Context:
Fam |y plays a very crucial role in the life of any child and nore so in life
of children with disability. Research studies so far have supported the fact
that when famly involvenent is high, better are the outconmes of children with
disabilities. Fam|lies have to be grooned early when children are very young so
that critical period for developnment is tapped .CCYM s HACSE sensed this dire
need to enpower famlies with right techniques , better strategies to cope up
the challenges in bringing up a child with hearing inpairnment and
conceptual i sed * Adhi kar’. ? The practice: Adhi kar involves a series of
interactive sessions by experts belonging to field of special education,
psychol ogy, speech therapy, Audiology, Nutrition and physical education. A
variety of topics are covered ranging fromknow ng hearing | oss of the child,
heari ng devi ces , speech | anguage stimulation at home ,auditory training at hone
,rights of the child ,behavioural nanagenent in children etc. The overwhel m ng
part of Adhi kar has been the sessions conducted by senior experienced parents
of CWHI, sharing their stories and experiences, challenges wi th novel parents
. The sessions are held twice in a week and on other days the parents are
encouraged to observe the classroom practices and assist the teachers. Adhikar
is a3 mnth certificate course offered to any parent of preschoolers with
hearing inpairnment. Over the years, maxi mum participants for Adhi kar have been
parents from Rochi ram Thadani H gh School. B Ed students from HACSE are given
opportunity to attend 9 to 10 sessions of Adhikar. They also assist in




organi sing the program . They are involved in introduci ng speakers ,taking
attendance , managi ng question answer sessions, taking photographs, witing
nanes on the certificates and hel p during valedictory function. ? Evidence of
success: Feedback about each and every session is collected at the end of the
Adhi kar program The anal ysis of feedback has indicated that the parents have
been giving positive feedback about the overall program They have reported
better understanding about their child s hearing | oss and its managenment. Til
date nore than 300 famlies have befitted fromthis program Adhi kar has been
pl aying a dual role. First, it has enpowered the parents of deaf children
Secondly, HACSE s B. Ed students are getting an opportunity to observe the
chal  enges faced by these parents and | ook for best avail able sol utions. Apart
from know edge about disability, B.Ed students al so devel op good organi zati ona
skill. ? Problens encountered and resources required :  Funding: Funding is a
real challenge in conducting Adhi kar sessions. Experts fromvarious different
fields need to be invited for sharing their expertise. Al though they contribute
at nom nal renuneration, gathering funds for ‘parents’ who donors perceive
‘without any disability’ and fall into so called ‘normal’ category is very
difficult. Tremendous efforts are required to find out donors for supporting
the cause of parent enpowernent. ¢ Parents of the pre-schoolers belong to
nostly | ower socioecononic class and are | abourers who survive on their daily
wages. Working parents find it very difficult to visit schools twice a week by
conpromi sing their jobs. It is a challenge to notivate themto put in regular
attendance in Adhi kar. ¢ Mthers who have other younger children (siblings of
CWHI ) have usually no one to take care of their baby when they attend the
session. Thus usually babi es acconpany their nothers during the session. It
does cause distraction for parents.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. hashuadvani smar ak. or g/ pdf / best - practi ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Systematic nmarch towards inclusive world: (our distinctive efforts that set us
apart) CCYMS HACSE in tune with its vision, been taking proactive consolidated
steps towards creating right based, inclusive diversity friendly society. Wth
maj or focus on children with special needs, HACSE remains conmitted to devel op
enpower human resources in field of special education which would facilitate
i ncl usi ve education. Sone of highlights of our mission a. Arambha : Oientation
program on di sability managenent for general educators conceptualized by HACSE
Program duration typically three- four days giving practical tips to genera
educators about handling child with special needs in inclusive classroom
Conducted once a year participants briefed about various school related issues
of children with different disabilities such as hearing inpairnent, Visua
i mpai rment, Learning disability, Intellectual disability etc. b. Rainbow
| eaf l ets: Very conprehensive, handy bunch of material conceptualized conpiled
by principal of HACSE and devel oped by various experts. Rainbow at gl ance gives
general public including nmainstreamteachers, great infornmation about
i dentification/suspicion of various disabilities Dos and Donts of classroom
practices for inclusive education. c. Lectures at HRDC- To pronote inclusion at
hi gher education lectures on disability orientation disability managenent are
delivered during orientation /refresher courses held by HRDC , University of
Munbai . Many assistant professors have attended such sessions. d. Disability
policy and Centre for disability at UOM Princi pal has been instrumental in
devel oping disability policy. Disability guidelines have been published in
public domain .UOM has also installed a Centre for Disability Studies to ensure
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i npl ementati on of RPWD Act in higher education. Dr Huddar has been one of key
persons in establishing this centre and its snooth functioning. e. Renedial
support to LD students :Faculty of HACSE actively involved in giving free
renedi al sessions for children with LD. Sessions help CALD to cope up
chal |l enges faced in mainstream school facilitates their inclusion . f. CAAl
: Equi pped with nodern infrastructure for audi ol ogical testing of babies
advocat es neonatal hearing screening .Followed with early intervention for
hearing inpairnent .ldentification and intervention of young babies wth
hearing inpairnment in age range of 0-3 years taps critical period of |anguage
devel opment and facilities speech and | anguage devel opnent at par with their
age mates. This not only leads to better outcomes in overall devel opment but
prepares themto educate thenselves in inclusive schools. g. Devel opnent of
EMLEM —Tool devel oped to neasure environnment of mainstream schools. h. Dr
Huddar has al so given consultancy to Trinayani to devel op ganes and material to
pronmote inclusion i. Session on inclusion in Adhikar : HACSE puts in efforts to
prepare parents for their child s inclusive education .Sessions on inclusion
briefs parents about rights of their child, advantages of inclusive education
chal | enges faced by child and famly in inclusion and strategies solutions to
overcone chal l enges . k. Preparation of students for inclusive set ups: HACSE
ensures best schools with inclusive set up for field engagenent of SY student-
teachers. HACSE organi zes educational tour to nainstream experinental schools
Anganwadi s for all their student- teachers which help themto get the realistic
pi cture about inclusive setups.

Provide the weblink of the institution

http://ww. hashuadvani snarak. org/i ntroducti on. ht ni

8.Future Plans of Actions for Next Academic Year

PLANS FOR 2017-2018 2016 is nmarked by we starting B Ed Special Education —
Learning Disability. Qurs is the first college offering this programin Minba
Uni versity and hence the programhad to be installed in university. HACSE pl ayed
active role in the procedure and could [aunch the programin 2016. Hence it is
but natural for us to invest maxi mum of our resources in consolidating that
program Qur future plan therefore includes: 1. The prinme notive behind this
programis to create a task force of educators who coul d professionally nmange
children with LD in interior Maharashtra. Currently the programis self financed.
Due to this the fees cones to Rps 50000 / per year. This could be well beyond a
candi date from | ower socio econonic background. If only middle class and upper
m ddl e cl ass candi dates enrolled for the programthe services given by them as
professional remain to be for urban elite and then the purpose is not served.
Hence, our prine focus for 2017-18 remains to be follow ng up our application for
salary grant from Govt of Mharshtra. 2. CCYMis a hunble social enterprise
struggling with funds to actualize the professional dreans. Since purity of
financi al procedures and unconproni sed quality are the standard paraneters, fund
raising is always a concern. Setting the procedure for obtaining UG grant is one
of the future plans for the year 17/18. 3. HACSE has been conducting CRE
(Conti nuous Rehab Education) approved by the Rehabilitation Council of India for
many years now. These are in- service training programfor the special educators
of children with Hearing Disability. Now that HACSE has entered into the field of
Learning disability, it plans to hold CRE for the professionals working in the
area of LD. Such progranms woul d expose the faculty to planning and inplementation
of state level training prograns but will also nake HACSE visible in the map of
LD rel ated services. 4. The principal of the college holds the position of the
chair person of BOS of special education (AD-HOC) at university of Munbai. It has
been her concept to establish a center for disability studies at university. It
is planned that coll ege would provide academ c support to her in her efforts
towards establishing the center and evolving a policy on Disability to be
i npl enented in university. This is in tune with the m ssion of HACSE narching
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