N e L
(oo, amn e §

Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution CCYM S HASHU ADVANI COLLEGE OF SPECI AL
EDUCATI ON
Name of the head of the Institution Dr. Asm ta Huddar
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02225531041
Mobile no. 9819265464
Registered Email princi pal . hacse@nuai |l . com
Alternate Email sirurg@nmail.com
Address 64/ 65 , Collectors Col ony, Chenbur
City/Town Munbai
State/UT Mahar ashtra
Pincode 400074




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Gayatri Sirur
Phone no/Alternate Phone no. 02225530451
Mobile no. 9323790584

Registered Email

i gac. hacse@mai | . com

Alternate Email

princi pal . hacse@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p: // ww. hashuadvani snar ak. or g/ pdf / aqg
ar-2018-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. hashuadvani smar ak. or g/ pdf / an
nual - cal endar - 19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.26 2016 29- Mar - 2016 28- Mar - 2021
6. Date of Establishment of IQAC 03- Sep- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.hashuadvanismarak.org/pdf/aqar-2018-2019.pdf
http://www.hashuadvanismarak.org/pdf/aqar-2018-2019.pdf
http://www.hashuadvanismarak.org/pdf/annual-calendar-19-20.pdf
http://www.hashuadvanismarak.org/pdf/annual-calendar-19-20.pdf

In the light of WFH after 03- Apr-2020 44
March , | QAC devel oped 0
gui ding principles for
online node to be used
ef fectively
Facul ty eval uation 06- Dec- 2019 44
f eedback gi ven by 1
students was shared with
each faculty for themto
draw concl usi ons
Devel opnent of tenpl ates 06- Sep- 2019 7
for activity report and 0
i nnovative practices as
post VES and Vi dyal ankar
wor kshops on NAAC
preparation
Peer review ng of 06- Sep- 2019 4
| ectures started in a 0
structured manner using
the objective tenplate
CRE 3 days conference on 15-Cct - 2019 58
research with resource 3
person from New Del hi
Ani mat ed AV was 01-Jun-2019 500
commerci al ly devel oped 1
for brandi ng, pronotion
and for creating digital
footprint.
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7129_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7129_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Principal was appointed as consultant by NAAC to incorporate special education
components in the new TE manual . | QAC of HACSE supported her in conpiling the
points. 2. Two day educational tour was organized for all faculty and al

students to visit anganwadees and constructive classroons. Synposium on home
schooling by Dr Ranesh Panse was held at G-am Mangal (Aine Village,

JawaharDi strict) . 3. Free hearing screening canp was an outcone of deliberations
during the | QAC agenda on devel opi ng conmuni ty under st andi ng anong students. Sane
was held and 43 senior citizens benefitted fromthe sane. This was a combi ned
effort of I QAC and CAAI. 4. Planned and prepared the paper work for two val ue
added certificate programs to be introduced soon 5. Online CET prep canp for the
prospective students fromthe collected data base was held and was successful.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To identify, consolidate and inplenment |Soft data nanagenent practices

prof essional practices in handling data |identified and being used nore

and docunent ati on systematically for exanple e nmail id,
synbol system titles of folders, IA
records. etc

I nducti on program for new faculty Same was carried out in 3 phases: with
managenment, w th students and anpbng
faculty

Setting the tone for preparing for NAAC|Wrkl oad and paraneters assigned to the
Cycle 2 faculty . Flowhart of activities

di scussed, debated and put up in the
faculty room

Appoi nt ment of 4 aided posts after 3 faculty appointed as per norns of
getting NOC from Gover nment of Uni versity of Munbai, Governnent of
Mahar ashtr a. Maharashtra , RClI and UGC
M nimum 4 SOPs to be devel oped: book Devel oped four SOPs and added in SCP
bank, Aayam AQAR, participatory manual .
nmanagenent
Canpus recruitment to be held inviting |7 enployers visited and non school
at | east 5 enployers organi zations too partici pated.

View File

14. Whether AQAR was placed before statutory No



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7129_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7129_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7129_Quality.xlsx

- body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 16- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

YES (PARTI AL) ¢ HACSE does not have its
own MS currently. However, we are an
active part of the larger managenent
informati on systens. Institution is
well linked with the MS system of
regul atory authorities such as
governnent of | NDIA Covernnent of
MAHARASHTRA, Uni versity of Minbai,
Soci al welfare departnment etc. ¢ To
fulfil various adm nistrative protocols
information of students is sent to

All SHE « Anti ragging undertaking is
completed by all the students through
MS linked with UGC. ¢ Schol arship
application and distribution is done
through MS linked to social welfare
departnent. ¢ Enrolnment, eligibility,
examrel ated work such as subm ssion of
exam nation form issuing hall tickets,
reporting attendance and nual practices
during exam nation, subm ssion of

i nternal assessnment marks, all these
tasks are done through MS linked to
UOM e Qur library is also equipped
with OPAC, a formof MS

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

evol ved a wel |

transacti on and havi ng transparent

Over a period of tinme, particularly after the first NAAC visit,
pl anned mechani sm f or
It has a balance between rigidity and flexibility. W are very rigid about

covering the whol e syllabus systematically,

HACSE has
curriculumtransacti on and docunent ati on.

using ICT for curriculum
| A system We are flexible about ways and




nmeans to achieve the |earning objectives and inviting variety of resource
persons. At the end of every academi c year, before the start of new academ c
year — an academ c cal endar is prepared after reflections on what worked better
and what did not. Follow ng are sone of the activities, that indicate our
nmechani smfor the year 2019-2020 1. Regul ar Academ c Meetings: At |east 2
Acadeni c neetings were held per termand Common agenda included: ¢ Review ng
earlier feedback / |oopholes / inprovenent suggestions, ¢ workload distribution
in terms of course owners ¢ ldentifying visiting faculty and di scussi ng budget
for the sane. ¢ Special prograns to be held and their process owners -
Revi ewi ng attendance issues. ¢ Planning for value added courses ¢ Mentoring
i ssues ¢« Examrelated issues 2. Functional Mentoring system Each student had
access to one faculty for discussing the issues inpacting their acadenic
output. E-nentoring was initiated due to the rise of pandemc Covid 19. 3.
Wor kl oad distribution: Academ c and Admi nistrative duties were distributed and
separate tentative tinme tables nade regularly. 4. Evaluation of Staff:

Eval uation of faculty by students was carried out. The tool used had two
conponents: A. Teaching style and B. Professionalism 10 itens each to be rated
on a 5 point rating scale. 5. Staff Feedback: Feedback is provided to the
faculty on their strengths and weakness. They are given freedomto select 2-3
poi nts for working on inprovenent every year. 6. Visiting faculty: For giving
variety of exposure to students in terns of perspectives and teaching styles,
coll ege planed, visiting faculty very carefully. Different professionals
visited college to teach nodul es to students during the acadenic year. - pedagogy
experts and experts fromthe field of Psychology. 7. Special attention to those
who have | anguage concerns and di verse needs: Notes were nmade available to
those who wite exans in Marathi and Hindi. Special coaching was undertaken for
them 8. Assessnent Policy: College has an assessnent policy which is
transparent and structured. Sonme of the Highlight points of the internal
assessnent procedure of HACSE in 2019-20 are as follows: ¢ Best of 3 test
selected ¢ Innovative practices include open book test and surprise test. e
Students were shown the I A calculations of all to make the marking transparent.
Mor eover, students were encouraged to negotiate marking to facilitate |earning
and al so notivating faculty to be consistent and fair. 9. Online Teaching-
| earni ng: Faculty conducted | ectures, final presentations on internship, and
assessnent in online node. As planned, the entire portion was conpleted in
prescribed time duration in online node during the Lockdown period. Curricul um
transaction is the core of any activities and same reflects in its planning and
i mpl enent ati on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 01/ 06/ 2019 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BEdSpl Ed NI L 01/ 06/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




BEdSpl Ed Heari ng | npai r nent 01/ 07/ 2019

BEdSpl Ed Learning disability 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Aabhasi -Cetting ready 17/ 05/ 2020 32
for online teaching
| ear ni ng
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEdSpl Ed Heari ng | npai r nent 10
BEdSpl Ed Learning Disability 23
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

We at HACSE, collected feedback on all aspects of curriculumand on other
events fromdifferent stake hol ders such as students, alumi, faculty,

enpl oyers. Periodical analysis is done by all staff together (all nenbers of
programre assessnent conmittee) to conmbine and conpile the responses- formally
and informally The practice of student evaluating faculty is followed every
year and sanme was done in 19-20 as well. Students are given a feedback forns
after senester end. Students are encouraged to respond without fear as their
identity is not disclosed and strict confidentiality is nmaintained. The process
of obtaining feedback is as follows, Principal explains the purpose of the
exercise and distributes the sheet. Students fill the sheet by putting circle
to appropriate points. Principal reviews and expl ai ns scope of inprovenment to
each faculty. Each faculty gets to see the feedback of only one-self to reflect
and nodi fy. Enployers’ feedback is collected through a questionnaire specially
desi gned for the purpose. Enployers are nailed this tool with a request to be
honest. They are asked to give feedback frominprovenent. They fill the tool
and send it to a separate e nmail id in PDF form These responses are di scussed
in the nmeeting and inprovenment points are drawn. Alumi’s feedback too is
obt ai ned through a specially designed tool which the rolled out batch conpl etes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7129_Value_added_courses_1602779413.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7129_Projects_undertaken_1602600846.xlsx

nmeeti ngs.

approval

conbi nati on of
Feedback box.
students and beneficiaries are notivated to drop suggestions and feedback. They
identity. The box is checked once a nmonth and the
Response to feedback
prepared the feedback report and inportant

poi nts were discussed in post event or quarterly neeting. Analysis of feedback
was al so part of the report of the event either submitted to the funder or
agency. CRE feedback forns were subnitted to RC
The pri nci pal
suggestions which were appropriate were inmedi ately taken care of.
Addi ng books i n book bank.

are allowed to conceal
feedback is acted upon on regul ar

followi ng) 1. Event coordi nator

and sends to a particular e mail

curriculumtransaction 1.

in PDF form Sane is discussed during acadenmnic
There are basically 2 ways to seek feedback fromthe students on
Structured witten form This is filled in by the
beneficiaries — either students or the participants of our workshop / sem nar /
conference at the end of the program This is a standard one with the

rating scale pointers and space for open ended suggestions. 2.

There are two feedback boxes installed in the college in which

their

basi s.

revi ewed the feedback obtained through feedback box.

Keepi ng school

(either of the

with the analysis. 2.

M nor
For exanpl e:

text books in the class etc 3.
Ment or s encouraged students to tal k about their views on teaching and
assessing. Students gave feedback on eval uati on and same was discussed in the
ment ors mneeti ng.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEdSpl Ed Heari ng 20 12 4
| npai r mrent
BEdSpl Ed Lear ni ng 25 23 12
Disability
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 15 0 6 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
6 6 11 2 0 11

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7129_Demand_ratio_1602048999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7129_ict_tools_1603100783.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7129_e_resource_1603100789.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is available in the college. Since our college has a small and the ratio of mentor:
mentee being small comparatively, mentoring comes naturally. Teachers are motivated and try to mentor
students to bring out the best in them. Mentors are easily available to the mentees during college hours and if
any circumstances arise, then after working hours. Guidance, support and personal counselling to the best
possible ways has been so far - one of the important role played by teachers including principal at HACSE. Let’s
have a look at Student mentoring system in HACSE in 2019-20 Assigning each student to a mentor- 1. There are
5 mentors which include 2 associate professor 3 assistant professors for mentoring. 2. Mentor-mentee list was
displayed on the notice board. 3. Time table reflected the mentoring time. 4. Mentors regularly kept track of
learning graph of mentees. 5. The focus issues for mentoring were low performance, language issues, concerns
related to financial issues. 6. On informal level, mentors paid re-evaluation fees, when they were confident that
students deserved more marks than what she /he obtained. 7. The most important impact of mentoring was seen
on improving attendance. It also helped those who were weak at English. 8. Even e-mentoring was introduced
due to covid 19 Pandemic

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

37 6 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

8

6

2

4

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 NI L Assi st ant Prof essor NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEdSpl Ed 4E00613 111 24/ 01/ 2020 04/ 03/ 2020
BEdSpl Ed 4E00313 111 24/ 01/ 2020 05/ 03/ 2020
BEdSpl Ed 4E00611 I 07/ 02/ 2020 06/ 03/ 2020
BEdSpl Ed 4E00311 I 07/ 02/ 2020 06/ 03/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal Evaluation (CIE) systemwas reviewed for refornms in
2019-2020. Pandemic since md March led to slight nodifications and adaptation
to continuous internal evaluation. Sane was reviewed and conmuni cated to
students through online neetings. The syllabus of B Ed Special Education has



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7129_Evaluation_1602255100.xlsx

t he conponent of continuous evaluation. There are nmarks assigned in the
syllabus itself to the interactions that students undertake as a process of
| earning. This nature of the syllabus facilitates ongoing eval uation. Follow ng
were some of the refornms initiated: ¢ Best two unit test out of 3 « W gave
rubrics to students before exam or presentation. ¢ Flexibility in pattern of
taking unit tests. ¢ Notional tasks are inplenented carefully.
—rubrics/essential conponents were discussed with the students for their best
i nternal eval uation. Freedom was given to choose notional task, support was
given for performng notional task well. « From March to May, all notiona
tasks were collected in online node and were assessed online node. Project (D18
and D19) and Internship presentation was in online node. ¢ Students were shown
the marks of their internal work for inprovenent in future. Their signatures
were taken on their | A before sending to university as per the principle of
transparency. ¢ Late submission rules were for consistency in reduction in
mar ks. e+ For observations and | essons we insisted that students get to know
marks with feedback on each of the | essons before the next |esson is delivered.
Thi s hel ped students draw and nonitor |earning graph.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Program coordi nator of the college prepared the blue print of the senester
cal endar. Details were added through the senester as events, visits, guest
| ectures, co-curricular activities etc. were scheduled. I|nplenentation of the
Academ ¢ Cal endar: « Master cal endar was pasted in faculty roome Students were
e mailed the nonthly cal endar and weekly tine table ¢« Modifications and changes
in the schedule were indicated in the final cal endar ¢« Consolidated cal endar
with high [ight activities was published in annual report —Arushi ¢ Daily
updat es were maintai ned through what sApp group created and used for the
purpose. In spite of Pandem c, HACSE was firmfaculty was on its toes to adhere
to its academ c calendar. Slight nodifications were nade in tinme table as the
| ecture sessions were in online node. Arrangenent of planned activities in
academ ¢ cal endar was conducted in online node considering the adjustnents,
adapt ati ons of resource persons, lecture delivery through online sessions. In
fact, our staff and students tried to nake the best use of online platformfor
updating self, doing online courses, self-study courses, online workshop,
webi nars, which were a blessing in disguise. This was not a part of acaden c
cal endar as it was an unplanned event. So slightly college had to adjust,
adapt, vary fromthe activities planned during this covid 19 pandem c
situations.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. hashuadvani smar ak. org/ pl o-cl o-for-1d. ht n
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4E00314 BEdSpl Ed Heari ng 10 10 0
| mpai r ment
4E00614 BEdSpl Ed Lear ni ng 12 12 0
Disability
View File



https://www.hashuadvanismarak.org/plo-clo-for-ld.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7129_Pass_percentage_1602761137.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. hashuadvani smar ak. or g/ pdf / Conpi | ed- SSS- docs-2020. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NI L 0 0
( Speci fy)
I nt ernati onal Pr 0 NI L 0 0
oj ects
St udent s 0 NI L 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Proj ects 0 NI L 0 0
sponsored by
the University
I ndustry 0 NI L 0 0
sponsor ed
Proj ects
I nterdi sciplina 0 NI L 0 0
ry Projects
M nor Projects 0 NI L 0 0
Maj or Projects 0 NI L 0 0
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Subj ect semi nar on
Brialle by Yukti Gupta

NA

16/ 11/ 2019

CRE(State | evel semni nar-
RClI approved ) on
Resear ch Met hodol ogy 30
( Speci al Educat ors)

NA

15/ 10/ 2019

Expert |ecture
—Pr of essi onal Teachi ng
Conmpet enci es in teaching
for children with
disabilities By Dr.V
. Bhagwat

18/ 05/ 2020

CRE on use of TLM and

07/ 01/ 2020



http://www.hashuadvanismarak.org/pdf/Compiled-SSS-docs-2020.pdf

Educat i onal
for 30 (special

Technol ogy
Educat ors
and Psychol ogi sts )

Worl d Deaf Week:
Felicatation of three
deaf
prof essional s foll owed by

di scussion (Dr. Alim
M Sunil re
Sahasr abuddhe and Sonal

sucessf ul

Chandani ,

Raut)

27/ 09/ 2019

Synposi um on Use of
technol ogy i n Education
By N nad Vengurl ekar

14/ 12/ 2019

Cri spi ani

nmet hod f or
reading (12 Sy LD
particpated) at SNDT

25/ 06/ 2019

Disability Orientation
for Medi a Professionals
working in Sony TV
Popul ation First Wrkshop

31/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Intercoll egiate
Compet eti on
(Caption
Witing)- First
Prize

Jitendra. H.
Jagawat

CCYM S HACSE

22/ 02/ 2020

St udent

Intercoll egiate
Conpetition
(Caption
Witing )
-Third Prize

Pradeep. S.
Jai swar

CCYMs HACSE

22/ 02/ 2020

St udent

Intercollegiate
Competition
(Poetry
Witing-
Marat hi) -First
Prize

Smita Ahire

CCYMS HACSE

22/ 02/ 2020

St udent

Intercoll egiate
Competition
(Poetry
Witing-
Mar at hi )
-Second Pri ze

Pal | avi Dongre

CCYMS HACSE

22/ 02/ 2020

St udent

Intercoll egiate
Competition
(Poetry
Witing- Hindi)
-First Prize

Kaj al . K Naik

CCYMS HACSE

22/ 02/ 2020

St udent

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7129_Awards_won_1603096546.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NI L NI L NI L NI L 01/ 06/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NA 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

NA

4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Par ent Ms. Kast uri EduTech 2019 0 Ph. D 0
Tr ai ni ng Kul kar ni online Schol ar at
In journal of Al'i Yavar
Managenent educati on Jung
of Hearing Nat i onal
| mpai r ment Institute
In Early I for the
nterventio Speech and
n Programm Hearing Di
es’ sabilities
( AYJNI SHD)
Di vyangj an
(D)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7129_journals_notified_on_UGC_1603191214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7129_Books_and_Chapters_1603191795.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7129_Bibliometrics_1602780529.xlsx

Par ent Ms. Kast uri EduTech 2019 0 0 Ph. D
Tr ai ni ng Kul kar ni online Schol ar at
In j ournal of Al'i Yavar
Managenent education Jung
of Hearing Nat i onal
| mpai r ment Institute
In Early | for the
nterventio Speech and
n Programm Hearing Di
es’ sabilities
(AYINI SHD)
Di vyangj an
(D)
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 3 47 28 46
rs/ Wor kshops
Present ed 1 2 0 0
papers
Resour ce 0 1 4 5
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Number of students

participated in such

Number of teachers
participated in such

Organising unit/agency/
collaborating agency

activities activities
Vol unt eering for VDA 1 22
MDA for awareness
about Dyslexia -
Dysl exi a Awar eness
week
Or gani sati on of Cent um GRO 1 22

felicitation
program —Successf ul
Deaf personalities
on Teachers Day-
VWr | d Deaf Week by
Dr.Alim
Chandani , M. Suni |
Sahast r abuddhe and
Sonal Raut Wr | d Deaf
Week by Dr.Alim
Chandani , M. Suni |
Sahast r abuddhe and
Sonal Raut

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/7129_Index_1603192164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7129_Faculty_participation_1603279524.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7129_Extension_1603363259.xlsx

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Audi 0 Vi sua
Clipwth
Message to

conmon public -

Heal th

Awar eness -
Need and

benefits of

Soci al

Di st anci ng

, precautions to

be taken , Stay

hone nessage to
fight agai nst
Covid 19

- prepared by
faculty and
students of
CCYMs HACSE

HACSE

Message to 1
protect self
and d obe to
fight against

Covi d- 19

37

Awar eness
Canpai gn for
prospective B
Ed students on
how to fill B
Ed CET form
-onl i ne node

15 Col | eges of
Arts, Comrer ce
and Sci ence

CET form 6
filling
Awar eness in
online node

Organi sati on of
Street play on
breaki ng the
CGender barriers
by Mens agai nst
vi ol ence and
abuse — NAVA
perfornmed by
st udent
vol unt eers
—Sanche Mein
Duni ya

MAVA,
HACSE, RTT, AAVC,

Streetpl ay 1

30

Senior Citizen
wal kat hon

CCYM

Wal kat hon 3

37

Save the Grl
Chi I d wor kshop
by Popul ation
First on
18/ 10/ 2019

Popul ati on
First

CGender | ssue 1

12




Awar eness nont h

vol

Awa

Dysl exi a MDA (S.Y.B Ed
Disability

MDA as part of

(Learni ng
unt eered at

Dysl exi a
reness nonth

Dysl exi a 1
Awar eness

12

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Col | aborated with
Hel | en Kel | er
Institute for Deaf
and Blind for Cbser
vati on-Practi cal
and Faculty
Exchange for
SEM I)H LD

15

NI L

1

Col | aboprati ve
| ectures Faculty
Exchange for
SEM I )H LD with
Dept of Speci al
Educat i on, SNDT

25

NI L

Col | aborative
| ectures Faculty
Exchange for
SEM I)H LD with
Suvi dya Col | ege of
Speci al Educati on

15

NI L

Resour ce Shari ng
and Consul tancy for
the Red Fl ag
I nt ernati ona
Project by Sols Arc
on Screening for
Speci al Needs

NI L

120

Resour ce Shari ng
and Consul tancy for
Devel opnent of
onl i ne course
material for
certifcate course
on I ncl usion by
LEARN STUDI O

NI L

120

Resour ce Shari ng
and Consultancy to
Tri nayani for
devel opi ng puppet
show on | NCLUSI ON
i n hindi

NI L

30



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7129_Students_in_extension_1603519786.xlsx

Speci al

Col | aborati ve
| ectures with
Suvi dhyaCentre for
Educati on
N WH SNDT Wbnen’ s
Uni versity

50

NI L

Mat henti cs,

Sem | |

Col | aborati ve
| ectures for
pedagogy | ectures
Sci ence,
Soci al
Sci ence, Engl i sh)
with NIPID

25

NI L

10

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Engagenent :

rnshi p(Q her

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternshi ps/ |[F3 Field eng Swani 06/ 02/ 2020 24/ 03/ 2020 2
Field agenment/Inte | Vivekanand
Engagenent: |[rnship(lnclu| Vidyal aya
sive school) | (secondary
for SEM IV section)
(SY B Ed-
HI )
Internships/ |F2 Field eng [Snt. Kamla M| 23/12/2019 26/ 02/ 2020 3
Field agenment/Inte | ehta School
Engagenent: |[rnshi p(Q her for the
disability) Bl i nd
for SEM IV
(SY B Ed-
HI )
Internships/ |F2 Field eng Sul abha 23/ 12/ 2019 26/ 02/ 2020 3
Field agenment/Inte Speci al
Engagenent: |[rnshi p(Q her school
disability)
for SEM IV
(SY B Ed-
HI )
Internships/ |F2 Field eng Astitva 23/ 12/ 2019 26/ 02/ 2020 2
Field agenment/Inte | School (MR
Engagenent: |[rnshi p(Q her Section),
di sability)
for SEM IV
(SY B Ed-
HI )
I nternships/ |F2 Field eng |Jidd Speci al 23/12/ 2019 26/ 02/ 2020 3
Field agenent/Inte | School (MR



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7129_Collab_activities_1603471354.xlsx

disability)
for SEM IV
(SY B Ed-
H )
I nt er nshi ps/ F1 Field Hel | en 05/ 08/ 2019 27/ 08/ 2019 2
Field Engagenent : Kel | er
Engagenent: |Disability S| Institute
peci alizatio |[for the deaf
n for SEM bl i nd
[11 (SY B
Ed- H)
I nt er nshi ps/ F1 Field Rochiram T. 05/ 08/ 2019 27/ 08/ 2019 2
Field Engagenent : Thadani
Engagenent: |Disability S| School for
peci alizatio Heari ng
n for SEM Handi capped
11 (SY B
Ed- H)
I nt er nshi ps/ F1 Field Rot ary 05/ 08/ 2019 27/ 08/ 2019 2
Field Engagenent : School for
Engagenent: |Disability S t he Deaf
pecializatio
n for SEM
11 (SY B
Ed- H)
I nt er nshi ps/ F1 Field Pragat i 05/ 08/ 2019 27/ 08/ 2019 2
Field Engagenent : Vi dyal aya
Engagenent: |Disability S
pecializatio
n for SEM
11 (SY B
Ed- H)
I nt er nshi ps/ F1 Field EAR Cent er 05/ 08/ 2019 27/ 08/ 2019 2
Field Engagenent :
Engagenent: |Disability S
pecializatio
n for SEM
[11 (SY B
Ed- H) -
Bat ch
2018- 2020

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

I ndore(1/4/2020 to

related to | ndi an

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Dr.Anjali Morris 12/ 07/ 2019 Internship/Field En 4

Foundat i on gagenent / Practi cum

(For Three Years )

| DBA, Mboka Badhir 01/ 04/ 2020 Practical tasks of 4

Sangat han, B.Ed H students



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7129_Linkages_1603433743.xlsx

30/ 4/ 2020) |

Si gn Language

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1.6

0.35

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Cl ass roomns Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with W-Fi OR LAN Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Nunber of inportant equipnents Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- grant hal aya Partially 3.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 203 34426 0 0 203 34426
Ref erence 188 105554 0 0 188 105554
Books
e- Books 0 0 0 0 0 0
Journal s 11 143648 1 33291 12 176939
e-Journal s 0 0 0 0 0 0
Digital 0 0 0 0 0 0
Dat abase
CD & Video 176 25630 0 0 176 25630
Li brary 1 5000 0 5000 1 10000
Aut omat i on



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7129_MoU_1603193048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7129_augmentation_details_1602257032.xlsx

Weedi ng 73 711 0 73 711
(hard &
soft)
O her s(spe 0 0 0 0 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr.Asm ta Huddar

Cl15 B. Ed.
3

LD Modul e

AV on Social Media
( As per the UDL
accessi ble format)
on Ensuring the
participation of
persons with
disabilites in

| ocal el ections

29/ 06/ 2019

Dr.Asmta

Huddar, Pri nci pal
(in collaboration
wi th Surhud Mandal
, Pune)

A2 Nbdul e 3

AV on Soci al Media
( As per the UDL
accessi bl e format
)-a sanple story on
Val ue Education for
Children Wth
Disabilites

20/ 05/ 2020

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 7 7 0 0 1 8 0
g
Added 0 0 0 0 0 0 0
Tot al 7 7 0 0 1 0 8 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

NL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon



https://assessmentonline.naac.gov.in/public/Postacc/Library/7129_Library_1602257734.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7129_e-content_by_teachers_1603367788.xlsx
NIL

academic facilities maintenance of academic physical facilities

maintenance of physical
facilities facilites
15. 47 11. 67 1.6 0. 35
4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Infrastructure is the backbone of the coll ege.
provi de best |earning environment. W are well
needed for snmpoth functioning. HACSE has al

infrastructure facilities like classroons,
equi pped science | aboratory,

HACSE has al ways strived to
equi pped with all facilities
essenti al excl usively owned
library with reading room well -
computer lab with an Internet connection, girls’
common room and an early intervention centre. O her shared facilities with a
speci al school in sane building and exclusively owned by nmanagenent

i ncl ude
conference room an auditorium gym and yoga classroom nultipurpose hall and
neeting room There are systens in place for snooth functioning and nai nt enance

of facilities.

1. After purchasing any instrunent,

equi prrent or furniture,
details are entered in stock register.

2. For shared facilities,
system of giving a note to nanagenent office with required details.

i ke an auditoriumor multipurpose hal
first come first-served basis.

there is
Facilities
are assigned to HACSE, RTT or CCYMon a
RTT hi gh school tines are 8amto 2 pm and
college timngs are 9.30amto 4 pmand hence shared facilities are fully
utilized by both school and college wi thout nuch hassle. 3. Library advisory
committee is in place to guide and help the librarian to work snmoothly. Library
comm ttee had franed different policies for snooth functioning of
Fol | owi ng procedures and tenplates are in place:

| endi ng books di splayed on website as well

library.
books for

Circulation policy for

Li brary all owed students to keep
nore days during exam nation period ¢ Acquisition policy « Wthdraw
out dat ed and di scarded books ¢ Book bank facility nmade available for SC/ ST and
Differently able students ¢ AMC for

library software E-granthal aya. 4. Wenever
i brarian goes on long | eave, principal

makes tenporary provisions to keep

library open and all ow students to use resources. 5. Register has been

mai ntai ned to keep record of any conpl aint agai nst an instrunment/equi pnent that
needs to be repaired. Accordingly noney is spent fromrepair and nai ntenance
budget under

gui dance of principal. 6. AMC for
service. 7. There is a systemof on cal

wat er purifier,

AC and |ift
facilities for

car pentering works,

installed in al

shared with all

and pl umbi ng works.

el ectrical

wor k,

conput ers,

, useful

9. Ant
preventing data theft,

consi dering account and al so useful
preparing bal ance sheet for the sanme Mi ntenance of

collective responsibility and the work culture nmakes it easy for al
it.

Procedures and
policies for above were discussed with students on induction program

8. Col |l ege has feedback system
Suggesti on boxes are installed for drawing attention to naintence issues.
is special email

id made for same purpose by principal.
| apt ops for
10. Tally used for accounting purpose and to keep financia

records and bionetric systemused for attendances purpose.
version |icensed copy for

11. Tally | atest
activities

updati ng and mai ntai ni ng account of coll ege.
for

infrastructure is a
We ensure exposure of best practices for taking its care.

Ther e

i-virus software
virus attacks.
transactions

Sane
for

to foll ow

http://www.hashuadvanismarak.org/pdf/code-of-conduct-staff.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Fi nanci al Support

Name/Title of the scheme

Post Matric

Number of students

Amount in Rupees

frominstitution

Schol arshi p

0

0



http://www.hashuadvanismarak.org/pdf/code-of-conduct-staff.pdf

CGover nment of
Mahar ashtr a

Fi nanci al Support
from O her Sources

a) Nati onal

NI L

b) I nt ernati onal

NI L

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Pr of essi onal
Teachi ng
Conpet encies in

enhancement scheme enrolled
Sessi on on User 12/ 08/ 2019 22 HACSE - | nhouse
Awar eness Pr ogr anme arranged for
on Ccassion of St udent s- By
Li brari ans Day Ms. Sandhya Pagare
-Li brari an , HACSE
I ntroduction to 09/ 11/ 2019 22 Xavi ers Resource
assi stive Centre for the
t echnol ogy By XRCVC Vi sual |y Chal |l enged
(XRCVC )
Wor |l d Deaf Week 27/ 09/ 2019 22 Dr. Alim Chandani,
Session Dr. Alim M Suni |
Chandani, M Sunil Sahasr abuddhe and
Sahasr abuddhe and Sonal Raut
Sonal Raut
Wor kshop on Phonemi 21/ 09/ 2019 15 Geeta Dal al (SNDT)
cs(Awar eness) and
Phoni cs
Wir kshop on Life 29/ 08/ 2019 22 Oiental College of
Skills for teachers Educati on and
By Dr. Anit M shal Resear ch, Andher i
Wor kshop on 25/ 06/ 2019 22 Piero Crispiani and
Crispiani Method by El eonora Pal m eri
Piero Crispiani and ( SNDT)
El eonora Pal m eri
( SNDT)
Wor kshop on Resune 26/ 11/ 2019 22 Nochol us Rei shus
Witing by Nochol us (Engl i sh Language
Rei shus (English Fel | ow at KJ
Language Fel | ow at Somai ya Institute)
KJ Sonai ya at Dosti House,
Institute) at @S U. S. Consul ate,
Consul at e, Bandra Cener al Munbai
Session on Use of 14/ 12/ 2019 22 HACSE (M. N nad
technol ogy in Vengur | ekar -
Education By N nad Founder of Utter
Vengur | ekar App)
Expert Lecture- 18/ 05/ 2020 37 Ms. Vi j aya Bhagwat




teaching for
children with

-(Secrets of ny
success as a
speci al Educat or
)By Ms.Vijaya

heari ng i npai rnent

onli ne

Bhagawat -
node

Sessi on By
Dr . Shyanal a Dal vi
onl i ne node

16/ 05/ 2020

37

Dr. Shyanal a Dal vi )

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Job 0 15 0 7
Readi ness
Sessi ons- 1.
Ms. Ceet a
Shrivast ava
(AAVC) 2.
Dr.Amt
M shal
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Akansha 24 1 St. Joseph 6 6
Foundat i on, H gh School
, Shruti Gat eway
School , School
St ephen Sol’ s ARC,
School , Urm Don Bosco In

Foundat i on,
Adya Akshar
School ,
Rot ary

t ernati onal
School , NMI
Acadeny ,
H 1l Spring



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7129_Development_Schemes_1603194083.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7129_Guidance_1603194950.xlsx

School
Donbi val i
Duba
Schol ar s,
Dubai ,
Rel i ance

Foundat i on
Little Heart
Speci al
VMB, Asmita
Lear ni ng
Center (11 O
rgani sations

)

| nt ernati ona
| School

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 0 NI L NI L NI L NI L
2020 0 NI L NI L NI L NI L

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

Any O her

(o) ol Noll Noll Nel el ol okl el

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

di sabi | i

organi z

interco

conpetiti

Witing, Po
( Mar at hi

On Cccasion of Wrld

ty day -
ation of

Il egiate

on- Caption
etry Witing
and Hi ndi)

Intercol |l egi ate Level

10

On occassion of Nati onal

Intercol |l egiate Level



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7129_Placement_1602915208.xlsx

Conpetition

Sci ence Day e-Poster

Awar eness anong t he

to 11/6/2020

academ ¢ soci ety about
COvID 19 from 27/ 5/ 2020

Intercol |l egi ate Level

408

Vi ew Fi

le

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NI L Nat i onal 0 0 0 NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

and co-curricular
organi zed by the Student
are as follows ¢ Al umi
Sessi ons- Pandeni ¢ —Covi d

-29/ 02/ 2020 -

Pl acnent -24 Jan -

Khushbu Shah
St udent

St udent
(1.1.18 to 31.12.19) st

Fer nandes Soci al
Shah Vi nita Khedkar

Shirke S.Y.B. Ed.
(LD):
for

(LD):

private schools or

counci | .
for

Counci |
Meet
19 -

Menber

Si ngh Rachel
to 31.12.19) (Conmittee agai nst Sexual
Representative — Rubi na Ansari

udent

Annual

F I nternal

2- Pradeep Jai swar
represtatives in other commttees Coll ege Devel opnent Conmittee (1.1.19
to 31.12.19) Bharati Compl aint Committee -

Representati ve:
Conmittee (1.1.18 to 31.12.20) Student

GQupta Library Conmittee (1.1.18 to 31.12.20) Student
Media (1.1.18 to 31.12.19) Student

I nt er nal

Menbe

Represent ati ve:

Students represented thensel ves on various acadeni ¢ bodi es/ comittees of the
institution helping institution in carrying out different academ c,

activities in snoboth and effective manner.

The

under the | eadership of the in charge faculty
e Capacity Enhancenent /Buil ding —Through Yoga

Day 23 Feb 2020 ¢ Wal kathon -22 Feb 2020 -
Free Hearing Testing for Senior Citizens -15 Feb 2020 -

Education Tour —Gram nangal
Rubar oo:

Nat i onal

— 6/ 7 march 2020 ¢ Aayam — Capnus
onli ne conversation wth authors-
Continuous Rehabilitative Education (conference)

Heal th and
Screening Canp -4 Jan 2020 ¢ Cel ebration of Christmas -21 Dec 2019 -
International day for persons with disabilities -3 Dec 2019 ¢ Fresher Party -16
Nov 2019. e« Swachchhta nohi m Readi ng Room -6 Oct 2019 « Arushi Publication
—Student Editors Menbers of the Council for the Year 2019-2020 are as Fol | ows:
Student council nenbers President- Sinran Advani Secretary- Bharati
Menber 1-

r

ICC (1.1.19
Har assnment and Wonen Devel opnent)
Quality Control Cell: |QAC
Shiwal i Jai swal Anti-ragging

Ayesha Sayyed Mphit
Representati ve:

representatives:
Cl ass Representatives (2019-2020) S.Y.B.Ed.

Jasmi n Shah F.Y.B. Ed.
Pooj a Tanna Most of the students after conpleting their

non-profit organisations.
is one of the key skills for

(HI)

(LD): Afreen Shai kh F.Y.B. Ed.

B Ed

Resource nobilisation and fund
any body ,who works for such organi sations.
Considering this,fund raising drive was carried out with the help of student

Students were given training on fund raising and they raised
Rs. 46, 200/ - CCYM Students visited G am Mangal
over whel ned about the |earing experience.

Anganwadi s as expression of their community responsiblity.

Anganwadi s and were
They donated Rs.5000/- for the

11Jan 2020 -
-3-9 Jan 2020 -

3- Vinita Khedkar

curricul ar
activities

Sci ence Day

Si ngh

Rachel
Khushboo
. Shraddha

will work

5.4 — Alumni Engagement
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5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

318

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

AAHA Meet on 28/5/2020. It was a Zoom Virtual nmeet with fun filled and
informative activities. Alumi group Faculties and ex- faculties of HACSE, -
GQuest of Honour, Non-teaching staff, (51 alumi ) Alummi group, SY vol unteers

(Total Nunber of participants- 77 ). Objectives : 1. To organi ze a reunion for
alumi with fun filled and informative activities, 2. To share sone updates
about coll ege and di scuss some inportant agendas for further continuous
col l aboration with alumi group. Follow ng was undertaken during the Meeting:
All participants got updated about the recent changes and devel opnments in HACSE
t hrough video, presentation by faculties. - Al participants enjoyed through
video of nmenory flashback and recreational activities. - A value added course
“Aao Baten Karen” was | aunched by HACSE. - The program was followed by an
informati ve session on professional ethics taken by the guest of honour and
speaker Dr. Vijaya Wad. - The achi evenents of alumi HACSE were shared with al
they were felicitated with the honoured salute fromall the participants and
certificates issued by HACSE. - |nportant agenda regarding al umi support
system were discussed by faculties. - The programwas very nuch appreciated by
all the participants, there were some technical and networking issues fromthe
side of participants which were resolved by our technical team - Feedback were
collected fromthe participants and the responses were as followed- 1. nobst of
the participants were strongly supported the idea of conducting online neet
where as out of 57 participants, 7 disagreed with the idea of having virtual
neets. 2. Majority of participants were strongly appreciated the overal
coordination of activities in ternms of bal ance between fun and information,
whereas 10 participants di sagreed and expressed that it could have nore
bal anced activities. 3. 42 participants expressed that they will actively
participate in AAHA activities whereas 8 were neutral in their responses. 4. 38
participants liked the invited lecture whereas 12 were neutral in their
response. 5. 43 participants were appreciated the overall coordination and
| ogi stics of the progranme whereas 7 gave their neutral responses about it. 6.
Most of the participants |liked the entire programme whereas few |liked only the
i ndi vidual activities such as recreational activity, guest |lecture, meeting
with old friends. Bel ow are the suggestions shared by participants- - Nunber of
participants should not be restricted. - Considering online, the duration of

the programwas |onger. - Alumi should also get nore tinme to interact with al
and it should be nore interactive. - Mdre fun filled activities could have been
i ncluded. - RITT teachers also could have been joined the program - Al ummi neet
shoul d be organi zed nore frequently. - Different topics have been suggested for
the sessions for next alumi neet. - CRE program should al so be conducted
t hrough onli ne.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




HACSE recogni zes the abilities of its faculty and believes in decentralization
and participative managenent. The adm nistration of the college is
decentral i zed too. Collaborative Decision Making: Both Principal and vice-
principal (on informal basis), along with the faculty are involved in
col | aborative deci si on nmaki ng. For nost of the decisions, all faculty are asked
to opine, for the best possible solution or way to conplete the particul ar task
at hand or decision to be taken. In other words, Collaborative decision naking
is practiced. For nost of the logistics related to academ ¢ pl anni ng, work
di stribution, organisation of events, etc. suggestions are asked fromall staff
menbers. Decisions taken are collective decisions. Formation of Conmittees
/ Responsibility of conmittee: Different comrittees are fornmed at micro |levels

to ensure that all institutions academ c, adm nistrative activities are
completed on tine . This includes workl oad distribution, celebration of days,
pl acenent, lectures, tine table making , library work etc. Different commttees

/cells are made for efficient functioning under whomwork is distributed. The
Faculty under the guidance of the Principal is responsible for the academc
functioning of the college, by being part of a nunber of specialized conmittees
that work with a high degree of efficiency with considerable autonony and
initiative. Process Omer: College has a system of selecting / appointing
‘Process Omer’ for each process / event. This person is the | eader on the
delivering the services not only in terns of inplenentation but also in terns
of decision making. Since this is on rotation basis and since process owners
are appoi nted as per the aptitude and choice, all other cooperate well and nost
of the events / processes are well coordinated. This year too, after every
activity was conpleted, the process owner held the neeting and sent the report
to the | QAC about the event. Assigning credit for the work done is a sensitive
area in building work culture. Principal, Staff, students all hardly | eave any
opportunity of acknow edgi ng one another for their performance, boosting
nor al e, confidence and notivating each-others to excel and give nmuch better
outconme if future. In short, acknow edgi ng peers and students for best
contribution in conducting or organising event was one of the standard policies
followed this year as well. Principal notivated for best performance provided
f eedback when required. W al so have a systemof three cheers after any event
for the beneficiaries to be aware of the credits.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The adm ssion of the college take place
t hrough Maharashtra Conmon entrance
Test. Al over the state the enrol nent
in B Ed prograns i s decreasing. HACSE s
efforts to increase enrol nent included:
e Massive awareness canpaign in
graduate colleges to informthird year
students about career options in
speci al education ¢ Collecting student
dat abase of third year students
interested in B Ed « Use of socia
medi a for awareness ¢ Col | aboration
wi th other coll eges of special
education ¢ Online / offline canp for
preparing candi dates for CET ¢ Hand




hol di ng to candi dates who are not good
at ICT

I ndustry Interaction / Coll aboration

Ef fective Industry interactions in
speci al education refers to
col l aborative activities with speci al
and mai nstream school s, clinical and
di agnostic centres, non-profit
organi zati ons, other coll eges of
speci al edcation and disability
specific projects carried out by
various organi zati ons. HACSE was
involved in varied types of activities
in collaborations with these and
adopted the quality inprovenent
strategies though: ? Visits ? Academ c
pl acements ? MOUs ? Consul tancy ?
Educati onal tour ? Volunteering ?
Qobservations / | essons ? Subject
sem nars | QAC devel oped SOPs and
tenplates for streamining a few of
these activities.

Human Resource Managenent

? HRM i ncl udes Procedure of recruitnent
of 3 faculties conpleted successfully
on ai ded posts as per the prescribed

norns of RCl, UoM UGC and CGovt of
Maharashtra and as per the roster
review. This was indeed a | ong and
t edi ous procedure (fromthe GR of
creating the posts, obtaining NOC
Advertising the posts, scrutiny of
applications, setting up panel
i ncl udi ng nom nee of Joint director,
hol di ng i nterview, appointments and
obt ai ni ng uni versity approval) since
these posts are newy installed as
efforts of the college for 5 years.

O her points include: Faculty attended

/ held in-house / external CREs, FDPs,

conf erences.

Li brary, I CT and Physica
Infrastructure / I nstrunentation

? Library: Purchases made fromwell -
est abl i shed publishers in consultation
with staff. Book bank for needy , E-
G ant hal aya aut omati on software,
antivirus software in all PCs, reading
roomwi th CCTV ? ICT: Two O assroom
(equi pped with Smart TV), and One
Mul ti pur pose hall equipped with
Proj ector and Screen. ? Well nmaintained
updat ed website ? Physica
Infrastructure: includes: well equipped
cl assroons, library, science lab, early
intervention centre, Noise free
acoustic testing roometc. Also
i ncludes shared facilities like
auditorium gym yoga centre, canteen,
library, CAAl, Computer room




Resear ch and Devel opnent

? Faculty involved in publications of
annual news letter - Arushi ? Course on
research is inplenented in innovative
ways ? Students are encouraged to
consunme and present research through
journals available in library ? As part
of D 19 course each one of themare
taught to wite a research proposal and
devel op research tool ? Faculty is
invol ved in research publications. ?
Col I ege has successfully bagged
external funded research from
uni versity of Munbai. ? Faculty
attended research rel ated FDP

Exam nati on and Eval uati on

? Examrelated online activities:
filling of exam nation forms, IA
subm ssi on, Announcenent of Result,
attendance ? Innovative techni ques -
surprise test, paired subm ssion, open
book test, collaborative assessnent etc
? Students were prepared well for the 4
senester end exam nations by university
? Faculty appointed as chair-persons
/ moder at ors/ exami ners in the university
exam ? Faculty undergone training in
OSM ? Fair and structured interna
assessnent for skill devel opnment /
| esson and field engagenent ? | A policy
was revised. Marks of I A were shown to
t he students ¢ Transparency maintai ned
by obtai ning signatures on | A before
subm ssi on.

Teachi ng and Learni ng

? Teaching and Learning Includes: ?
Modul e wi se distribution in advance for
the whol e senester ? Renowned guest
faculty invited for cross disability
exposure ? Rubaroo: in conversation
with the authors (online discussion
W th book authors in special education)
? Col | aborative | ectures for cost
effective shared expertise facilitating
student networking ? Individua
ment ori ng and coaching for students
from vernacul ar medi um i ncl udi ng notes
in Marathi ? Going beyond syllabus in
terms of Visits to nore centres than
prescribed, educational tour, workshops
etc ? Watchi ng Educational novie
foll owed by discussion ? Structured
peer review systemfor faculty where
faculty attend and revi ew each ot hers’
| ecture.

Curricul um Devel opnent

Al faculty were involved in revision

of curriculumin RCI 2015 and UOM 2016

So they understand the curricul um well
and hence the curriculumis well

i npl emented in our college. Faculty are




i nvol ved in curriculum devel opnent of
ot her syllabus on regul ar basis for
exanple, in 19-20 the faculty hel ped in
devel opnent of a course on specia
needs for the MA (Psychol ogy) program
at an aut ononous col | ege (Nagi ndas

college). Principal is academn c counci
menber invitee of an autononmous B ed
college (HJ college) and plays role in
shapi ng their curricul um devel opnent
and depl oynent on regul ar basis.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Fi nance and Accounts through e-
governance at HACSE was carried out in
followi ng ways: ? Tally software used

for accounts. It is linked with all
activities of managenent. Accounts team
fromall activities work in
coordi nation. The PCs are linked with
each others as ? Multi user with LAN.
Thi s hel ped consol i dated accounting ?
Tally's latest version ERP 9 is used
and adm n staff underwent training for
the sane ? 6 nonthly internal audit is
carried out systematically since
managenent nmenbers are fromthe field
of banking and CA ? NEFT and ot her
cashl ess neans were used for paynents
and col |l ection of fees ? Online banking
is used by CCYM

St udent Admi ssi on and Support

E- governance in Adm ssion and student
support has initiated at HACSE. Though
Uni versity of Munbai, DHE for adm ssion
purpose is taking efforts to lead with
e-governance. ? Adm ssions are online.
CAP is followed for providing
adm ssions for students. CET form
filling is online. CET examis
conducted in Ofline node. ? Online
docunent verification - details
/dates/circulars are updated
Verification of docunments is carried
out ARA. ? Merit list for admi ssion is
generated online for spot round ?
Col l ege registration for CET at Govt of
Maharashtra is online ? Doubts of
candi dates related to docunents and
process are responded through nmail ?
Eligibility procedure at university is
online ? Enrol ment procedure is online
and students are provi ded support by
coll ege to conplete the procedure

Exam nati on

? e-governance and conduction of examns
as follows: ? Circulars relating to
exans/daily pasting —online ? Link for




i nternal exam —mar ks submi ssi on.

Processes |ike exam Formfilling, hall

ticket generation, attendance at the
time of exam nation are online
processes —all Online ? Result are

announced on university website

including ? Even Re evaluation result

i s announced on website .

Pl anni ng and Devel opnent

? OOficial WA groups - 1. Faculty for
schedul i ng and routine conmuni cations
2. NAAC 3. Accounts and admin 4. A umi
H 5. Alumi LD 6. Current H 7.
Current LD 8. Current common ? E-

Pl anni ng / E-copy: PC /Laptop was used
for preparing - weekly tinme tables,
pl acement schedul es and soft copy
shared to staff , students. ? E-
correspondence: Correspondence with
visiting faculty, schools, centres, etc
done through e mail , care taken avoid
hard print ? E-docunentation of
Wor kl oad di stribution: Wrkl oad
di stribution documented in master soft
copy and shared by all. ? E-Feedback :
Feedback through e nmails, google form

Adm ni stration

At HACSE e-governance was followed in
19-20 for effective admnistration in
the followi ng ways ? All circulars are
e circulars frommnagenent, from
principal office to faculty, from
program coordi nator to students ?
Fol ders are created for all naster
docunents subject wi se. Scanned copi es
of all inp docunents are preserved in
these fol ders. These docunents are al so
preserved in mail inbox of concerned
staff in appropriate folders. ? Folders
in hard disk and in mail box have sane
nanes for easy access. Al staff and
faculty use sanme nanes to preserve
docunent s.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ms. Kast uri About NAAC at HACSE 1000
Kul kar ni VES Col | ege
2019 Dr.Asnmita At SNDT HACSE 2000
Huddar
2019 Ms. Sandhya About NAAC at HACSE 1000
Pagar e VES Col | ege




Institutions
held on 12 th
December 2019

in NAAC O fice,

Bengal uru .

2019 Dr.Asmita About NAAC at HACSE 1000
Huddar Rahej a Col | ege
2019 Dr Anit M shal Awar eness HACSE 3646
, NAAC Program f or
Coor di nat or Teacher
Educati on

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 FDP - Ms. FDP - Ms. [18/05/2020 |18/ 05/2020 6 2
Vi j aya Vi j aya
Bhagwat Bhagwat
Expert Expert
| ecture- P |lecture- P
rof essi oma |r of essi oma
| Conpeten || Conpeten
cies in cies in
t eachi ng t eachi ng
(Secrets (Secrets
of ny of ny
success as |success as
a speci al a speci al
Educat or Educat or
by Vijaya | by Vijaya
Bhagwat ) Bhagwat )
for CWD. for CWD.

2020 FDP- NI L 16/ 05/ 2020 |16/ 05/ 2020 6 0

Webi nar by
BY Shymal a

Dal vi -

I nhouse

HACSE -
Curricul ar
adapt ati on
and differ
entiated i
nstruction

2019 Interactiv |Interactiv [29/08/ 2019 [29/08/2019 6 2

e session | e session
on Devel op |on Devel op
nment of ment of
Life Life
Skills Skills
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2019

Resune
Witng
Wor kshop @
Us
Consul at e
By
Ni chol oas
Rei shus at
@Js
Consul at e,
Bandr a

NI L

26/ 11/ 2019

26/ 11/ 2019

2020

FDP by
Dr. Anj al i
Morris
Educati on
and Health
Foundati on
, Pune-
Series of
Onl i ne
Wor kshops
(5 Days-
t hree
hour s
sessi on on
each Day )
on
Specific
Learning D
isabilitie
s from13
April 2020
to 1st My
2020.

NI L

13/ 04/ 2020

01/ 05/ 2020

2019

FDP - Work
shop- Denon
stration
nteractive
Sessi on on
‘Denonstra
tion of
APP- TEXT
| T ALOUD
—By
faculty
Dr. Shubha
Pandi t
with Team
of
St udent s
fromK J
Somai ya En
gi neering
Col | ege

NI L

21/ 11/ 2019

21/ 11/ 2019

2019

Ski |
Devl oprnent
sessi on on

NI L

31/ 08/ 2019

31/ 08/ 2019




formul atin
g |EPs for
t he
facul ty of
t hree
col | eges
( SNDT, HAC
SE, NI EPI D)

2020 FDP- NI L 09/ 05/ 2020 |14/ 05/ 2020 5 0
Sessi on on
Statistcs
By
Dr. Vi dya
Wadadekar

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 01/ 06/ 2019 31/ 05/ 2020 0

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 3 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Personal accident New | ndi a Assurance Fi nanci al assistance in
i nsurance of New India Company Lntd Policy for reval uation (informal
Assurance for Rupees 1 personal Accident .Sum | evel ), book bank
lac for all the teaching Assured -Rs. 50, 000/ - ,assistance in
staff 2.. SGSP (State application and
CGovernnent Sal ary processi ng of soci al
Package) |inked Insurance wel fare schol arshi p (post
Schene of CGovernnent of matri c schol arshi p/free
Mahar ashtr a. shi p)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the college are audited regularly. The managenent nenbers are
fromthe field of banking and CA. They are al so on managenent boards of severa
educational institutes. Hence, HACSE has a snpoth and rul e abided financia
system Institution conducts internal and external financial audits regularly
as per the requirenent. Budget was prepared by HACSE and was sanctioned by the
CCYM Monthly advance is drawn and accounts is maintained. There is no pending
audit, objection raised or dropped. External audit for externally funded
activities and internal audit by the managenent is carried out.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
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year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Chenmbur Col ony Yuvak 905700 Col | ege non sal ary
Mandal expenditure B. Ed (Speci al

Education - Hearing
| mpai rment) Rs. 424000 /-
B. Ed (Speci al Education
Learning Disability) Rs.

481700/ -
View File
6.4.3 — Total corpus fund generated
905700
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Uni versty of No NI L
Munbai
Admi ni strative Yes i . Local Yes I nternal Audit
I nqui ry By CCYM

Committee for
Affiliation of
LD Programme
ii. Docunent
audit by ARA
(Admi ssi on
Regul ati ng
Aut hority).

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

CCYMS HACSE deputed M. Aol Salvi our clerk for Wirkshop on VII pay cal cul ation
for non teaching staff held in VES in Novenber 2019.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Formally starting value added certificate course for curriculumenrichnent.
First one launched this year is called Aabhasi: Cetting ready for online
teaching | earning. The next one AAO BAAT KARE: towards better communication is
in pipeline. 2. Formalising and regularizing - Holistic Feedback System from
all stake holders. Analysis of the feedback and converting analysis into action
poi nts are given inportance post accreditation. 3. Published annual report -
Arushi was nade nore NAAC oriented. 4. More structured and active role of | QAC
5. Tinmely subni ssion of AQAR was planned and records were maintained
accordingly.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
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b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

CRE 3 days
conf erence
on research
W th
resour ce
person from
New Del hi

15/ 10/ 2019

15/ 10/ 2019

17/ 10/ 2019

58

2019

Peer
revi ewi ng of
| ectures
started in a
structured
manner using
t he
obj ecti ve
tenpl ate

06/ 09/ 2019

06/ 09/ 2019

31/ 05/ 2020

2019

Devel opnent
of tenplates
for activity
report and
i nnovati ve
practices as
post VES and
Vi dyal ankar
wor kshops on
NAAC
preparation

06/ 09/ 2019

06/ 09/ 2019

31/ 05/ 2020

2019

Ani mat ed AV
was
comrercially
devel oped
for
br andi ng,
pronotion
and for
creating
digital
footprint.

01/ 06/ 2019

01/ 06/ 2019

31/ 05/ 2020

500

2019

Facul ty
eval uation
f eedback
gi ven by
student s was
shared with
each faculty
for themto
dr aw
concl usi ons

06/ 12/ 2019

06/ 12/ 2019

31/ 05/ 2020

44




2020 In the |ight
of WFH after
Mar ch
devel oped
gui di ng
principles
for
node to be
used
effectively

. 1QAC

onl i ne

03/ 04/ 2020 03/ 04/ 2020

31/ 05/ 2020 44

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Street Play —
MAVA was
arranged on
18/ 2/ 2020 with
two objectives
(i) give deno
of use of
street play to
Create
awar eness anong
masses (ii) To
facilitate
gender equity
and attitude
change towards
breaki ng the
gender barrier.

18/ 02/ 2020

18/ 02/ 2020

27 3

E- Post er Maki ng
Conmpetition
organi sed focus
CGender Equity

Enmpower nment
one topic was
“Worren in
Sci ence —*4
Partici pants
from6 —Sel ecte
d-*Wonen in
science’ —to
make poster.
*HACSE won our
ai m of gender
awar eness-
equity of nen
and wonen in
Sci ence

07/ 02/ 2020

25/ 02/ 2020
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Save the Grl
Child programe
by Popul ation
First was
attended by the
students as
Wnen' s Day
Cel ebration

18/ 10/ 2019

18/ 10/ 2019

20 2

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation Yes 0
Speci al skill devel opnent No 0
for differently abled
students
Any ot her sinmlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/ 06/ 201 20 Per sonal Per sonal 3
9 counsel l'i |counsel i
ng of 2 [ng of 2 s
student s- | tudent s-
Dr.Sirur |Dr.Sirur
2019 1 1 11/ 08/ 201 1 Aar anbh Sout h 2
9 I ndi an As
soci ation
Wor kshop
with 85
primary
t eachers
for three
hours -
I ncl usi ve




Educati on

2019 01/ 06/ 201 1 CAAI ( Early Int 14
9 Centre |ervention
for Audio|services
l ogi cal A for
ssessnent [fam|ies
and I nter of
vention) [preschool
chil dren
with
heari ng
| oss
2019 01/ 06/ 201 1 Renedi al [l ncl usi ve 12
9 Sessi ons |Education
2019 01/ 06/ 201 1 Exam I ncl usi on 0
9 exenpti on
for CWSN
2019 15/ 02/ 202 1 Heari ng Heari ng 20
0 Screening | Screeni g
Camp for | testing
Seni or was done
Citizens
Advi ces/ s
uggestion
s for
devi ces
2020 29/ 01/ 202 1 Awar eness |Hi ghligti 5
0 canpai gn |ng the Si
for t uat ednes
career op s for
ti ons(pho |Better En
ne calls |[roll nent
newspaper
panphl et s
and
col | ege
canpai gn)
2019 03/ 10/ 201 1 Adhi kar [Fam |y Em 15
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

CODE OF CONDUCT of HACSE 01/ 06/ 2019 The code of conduct was
devel oped in 2018 for

five years. It is
di spl ayed on the website
and hard copy displ ayed
on notice board . It has
8 conponents touching
upon academi c,
adm ni strative and
financial points.
Currently the code of
conduct is a guiding
docunent for the staff.
Later on a guiding
docunents for the
students will be
devel oped by |1 QAC. | QAC
will also work on
nodi fyi ng the code of
conduct to include the
points related to
envi ronnent al
i ssues. (Date of
Publ i cation -22/02/2018)

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 10
| ndependance Day
MDA - students 04/ 10/ 2019 04/ 10/ 2019 37

vol unteering for
the Dysl exi a
Awar eness week

Cel ebrati on of 27/ 09/ 2019 27/ 09/ 2019 22
Worl d Deaf Week
(Dr.Alim
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Chandani , M. Suni |
Sahast r abuddhe and

Sonal Raut
Dasara / Durga 07/ 10/ 2019 07/ 10/ 2019 22
pooj a cel ebration
Students were nmde 18/ 10/ 2019 18/ 10/ 2019 22

to attend an event

by Popul ation First
On I nternational
day for Grl Child

Street Play on non 18/ 02/ 2020 18/ 02/ 2020 30
violent child
raising practices

Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 22
Cl eanliness Drive
I nternational Day 03/ 12/ 2019 03/ 12/ 2019 37
of Persons with
disabiliities Inter

Col | ege Poster and
Caption Conpetition

Chri st mas 21/ 12/ 2019 21/ 12/ 2019 37
Cel ebration
-Revisiting
Christianity

Annual Day 23/ 02/ 2020 23/ 02/ 2020 37
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree plantation in canpus Healthy food in canteen Provision for Rain water
harvesting Conpost pit Segregation of dry and wet waste

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CES AT CCYM S HACSE FROM ACADEM C YEARS 2015-16 To 2020-21 PRELOGUE
Qur college has always tried to go beyond what has been prescribed by the
regul atory authorities. To do nore, to inpact nore and to | ook for mssing

links. Therefore it was rather difficult for us to select and present just 2
best practices fromthe conpeting 10-12 choices. W held a survey for students
asking them what they |ike nbst about the activities and which they think is
out of box practice. Faculty too brainstormover it and here we present 2
practices which truly reflect our mssion and our ways of |ooking at things. It

is not out of place to nention that Adhikar is unique in the sense, no other B
Ed college offers the same. Coll aborative practices are here t stay in the
field of special education and we believe we paved the path. COLLABCRATI VE

TEACHI NG LEARNI NG PRACTI CES - BEST PRACTICE (ONE) ? Title of the Practice :
Col I aborative teaching | earning practices ? Objectives of the practice:

Col I aborative | ectures are expected to: « Ofer the variety of |earning
environment to the students which is the key to success, ¢« Gve opportunity to
get specialized academnmic inputs fromexperts/faculty of various institutes.
Students fromall colleges involved get the exposure fromthe best expert
avail able. ¢ Create healthy networking anong students who are future rehab
professionals ¢ Facilitate healthy networking anmong faculty ¢« Lead to increased
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qual ity of teaching since external students would be attending the |ectures and
hence it gives opportunity to the teachers to prepare nore and present better.
? The Context: B Ed Special Education is a branch which requires inputs from
many different disciplines. In all the four senesters, the theory part requires
B Ed students to | earn subjects |ike Psychol ogy, Audiol ogy, Speech therapy,
Physi ot herapy, Hone science, Statistics, Performng arts, General Education.
First semester provides students cross disability exposure and they have to
learn topics related to different disability specializations such as visua
i mpai rment, hearing inpairnment, Learning disability, Autism spectrum Di sorders
,Intellectual disability . After reviewing the B Ed syllabus the year it was
i ntroduced, CCYM s HACSE felt the need of having best academ c col |l aborations
for not only HACSE students but also for all the students belonging to
di fferent special education B Ed colleges. ? The practice : ¢ Coll aborative
teaching | earni ng experiences for students of four B Ed (Special Education
colleges ) in Munbai . ¢ This collaborative teaching | earning practice
initiated by HACSE has now becone a routine practice For all the cross
disability topics in Seml, B Ed students get exposure to classroomteaching
vi a observation of denobnstration | essons under the respective experts, who have
i mmense work experience in a particular disability. « For SemlIll and Sem |V
students combi ned | ectures are especially organized for project based subjects.
e Routinely certain nodul es are shared anong colleges in foll ow ng way: i.
Barter system a nodule is exchanged for nodul e without financial inplications
ii. Share the cost of invited visiting faculty iii. Holding conbined subject
sem nars for exanple in topics |ike devel opnent of |EP or devel opment of | ow
cost TLMiv. Faculty exchange with Pillai college of Education and Narayana
Guru Coll ege ? Evidence of Success: ¢ B Ed students of all 4 colleges get
knowl edge in nonthreatening environment, strengthening professional networking
as agai nst conpetitive environment. ¢ They are exposed to internal faculty of
all colleges - drawi ng best of the human resource, for exanple HACSE is the
only coll ege anong these four colleges which has a fulltinme Audiol ogi st and
speech therapist so what is hearing loss is taught to all thestudents of al
coll eges by her. ¢ Student -teachers have Wat sApp group, share exam updates,
share | earning resources and approach any faculty for doubts. ¢ These are
future teachers and they better be hol ding each other’s hands. HACSE may hunbly
take the credit for flagging off this journey. ? Problens encountered and
resources required: Currently all the four colleges follow this practice of
col | aborative teaching. However the major issue which is causing inconveni ence
for sonme students was conmuting as travelling |long distance was al ways a
chal  enge for students from Munmbai. Another problemis that a great anount of
prior planning needs to be undertaken to streamine conbined | ectures of 4
col l eges. Resources required are mainly availability of faculty with the
desired specialization. ADH KAR (FAM LY EMPONERMENT PROGRAM ) : BEST PRACTI CE
(TWO) ? Title of the practice : ADH KAR (A certificate Fam |y enpower nent
program) ? Objective of the practice : ¢ To enpower famlies of children with
hearing inpairnent. ¢« To equip parents of children with hearing inpairnment with
know edge and skills, which will facilitate upbringing of their child.s To
orient and educate student-teachers about role of famlies of children with
hearing inpairment. ¢« To give opportunities to student-teachers to devel op
organi zational skills by volunteering in Adhikar. ¢« To encourage student-
teachers to attend few sessions of Adhikar, giving themopportunity to interact
with parents and listen to various experts fromthe field. ? The Context:
Fam ly plays a very crucial role in the life of any child and nore so in life
of children with disability. Research studies so far have supported the fact
that when famly invol venent is high, better are the outcones of children with
disabilities. Famlies have to be grooned early when children are very young so
that critical period for devel opnent is tapped .CCYM s HACSE sensed this dire
need to enpower famlies with right techniques , better strategies to cope up
the challenges in bringing up a child with hearing inpairment and




conceptual i sed * Adhi kar’. ? The practice: Adhi kar involves a series of
interactive sessions by experts belonging to field of special education,
psychol ogy, speech therapy, Audiology, Nutrition and physical education. A
variety of topics are covered ranging fromknow ng hearing | oss of the child,
heari ng devi ces , speech | anguage stimnulation at hone ,auditory training at home
,rights of the child ,behavioural nmanagenent in children etc. The overwhel m ng
part of Adhi kar has been the sessions conducted by senior experienced parents
of CWHI, sharing their stories and experiences, challenges with novel parents
. The sessions are held twice in a week and on ot her days the parents are
encouraged to observe the classroom practices and assist the teachers. Adhikar
is a3 nmnth certificate course offered to any parent of pre-schoolers with
hearing inpairnent. Over the years, maxi mum participants for Adhi kar have been
parents from Rochiram Thadani H gh School. B Ed students from HACSE are given
opportunity to attend 9 to 10 sessions of Adhikar. They also assist in
organi sing the program.They are involved in introduci ng speakers ,taking
attendance , managi ng questi on answer sessions, taking photographs, witing
nanes on the certificates and hel p during valedictory function. ? Evidence of
success: Feedback about each and every session is collected at the end of the
Adhi kar program The anal ysis of feedback has indicated that the parents have
been giving positive feedback about the overall program They have reported
better understanding about their child s hearing | oss and its managenment. Til
date nore than 300 families have befitted fromthis program Adhi kar has been
pl aying a dual role. First, it has enpowered the parents of deaf children
Secondly, HACSE s B.Ed students are getting an opportunity to observe the
chal | enges faced by these parents and | ook for best avail able sol utions. Apart
from know edge about disability, B.Ed students al so devel op good organi zati ona
skill. ? Problens encountered and resources required : ¢ Funding: Funding is a
real challenge in conducting Adhi kar sessions. Experts fromvarious different
fields need to be invited for sharing their expertise. Al though they contribute
at nom nal renuneration, gathering funds for ‘parents’ who donors perceive
‘Wi thout any disability’ and fall into so called *nornmal’ category is very
difficult. Tremendous efforts are required to find out donors for supporting
the cause of parent enpowerment. ¢ Parents of the pre-schoolers belong to
nostly | ower socioecononic class and are | abourers who survive on their daily
wages. Working parents find it very difficult to visit schools twice a week by
compromi sing their jobs. It is a challenge to notivate themto put in regular
attendance in Adhi kar. ¢ Mthers who have other younger children (siblings of
CWHI ) have usually no one to take care of their baby when they attend the
session. Thus usually babi es acconpany their nothers during the session. It
does cause distraction for parents

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. hashuadvani snmar ak. or g/ pdf / best - practi ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Efforts towards inclusive world - Systematic march towards inclusive world:
(our distinctive efforts that set us apart) HACSE in tune with its vision, has
been taking proactive consolidated steps towards creating right based,
inclusive, diversity friendly society. Wth nmajor focus on CWSN, HACSE renai ns
commtted to devel op and enpower hunan resources in the field of special
education which would facilitate inclusive education. Some highlights of our
m ssion: a. Aaranbha : Orientation programon disability managenent for genera
educators conceptualized by HACSE. Program duration typically three four days ,
giving practical tips to mainstreamteachers about handling CASN in inclusive
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cl assroons. Conducted once a year, participants are briefed about various
school related issues of children with different disabilities such as hearing
i mpai rnent, Visual inpairnent, Learning disability, Intellectual disability
etc. b. Rainbow | eaflets: Very conprehensive handy set of materia
conceptual i zed and conpil ed by principal of HACSE and devel oped by vari ous
experts. Rainbow at gl ance, gives nainstreamteachers great information about
i dentification/suspicion of various disabilities, Dos and Don’ts of classroom
practices for inclusive education. c. Lectures at HRDG To pronote inclusion at
hi gher education, lectures on disability orientation and disability managenent
are delivered during orientation /refresher courses held by HRDC , UOM . Many
assi stant professors have attended such sessions. d. Disability policy and
Centre for disability at UOM Principal has been instrunental in devel oping
disability policy for UOM Disability guidelines have been published in public
domain . UOM has also installed a Centre for Disability Studies to ensure
i npl ementation of RPWD Act. Dr Huddar has been one of key persons in
establishing this centre and its snooth functioning. e. Renedial support to LD
students :Faculty of HACSE is actively involved in giving free renedial
sessions for children with LD. Sessions help CALD to cope up chall enges an
facilitates their inclusion . f. CAAl :Equipped with nodern infrastructure for
audi o | ogi cal testing of babies advocates neonatal hearing screening followed
by early intervention for hearing inpairment .ldentification and intervention
of young babies with hearing inpairnment in age range of 0-3 years taps critica
peri od of |anguage devel opment and facilities speech and | anguage devel opnment
at par with their age mates. This not only leads to better outconmes in overal
devel opnent but prepares themfor inclusive schools. g. Devel opnent of
EMLEM-Tool devel oped to measure environnent of mainstream schools. h. Dr Huddar
has al so given consultancy to Trinayani to devel op ganes and material to
pronote inclusion i. Session on inclusion in Adhikar : HACSE puts in efforts to
prepare parents for their child s inclusive education .Sessions on inclusion
briefs parents about rights of their child, advantages of inclusive education
chal  enges faced by child and famly in inclusion and strategies to overcone
chal  enges j. Preparation of students for inclusive set ups: HACSE ensures best
schools with inclusive set up for field engagenent of SY students. HACSE
organi zes educational tour to mainstream experinmental schools, Anganwadis for
all their students which help themto get realistic picture of inclusive
education .

Provide the weblink of the institution

http://ww. hashuadvani snarak. org/i ntroducti on. ht ni

8.Future Plans of Actions for Next Academic Year

Future Plans of action for acadeni c year 2020-2021 No di scussi on of acadenic
activities in 19-20 can be conplete without referring to the CPL of the century -
Covid 19, pandem c and | ockdown. HACSE is coping up with the challenges thanks to
its teamspirit as well as skills in ICT. However, ICT is an ocean and nobody can
claimto know all. As a teamwe want to know nore, learn nore so that online
teaching |l earning — which appears to be a new nornmal now, can be taken up nore
effectively. Wth this context following are our future plans for the year 20-21
1. Rigorous skill developnent for the staff to effectively function in online
node. For this we plan to have in house sessions to begin with. In this we plan
to teach each other the technol ogy known to each one of us. W also plan that
each one of us would undergo FDP or ant STP for enpowering ourselves for online
teaching leaning. 2. Teaching - learning is a two way process and for online
teaching |l earning both the stake hol ders have to be techno savvy. W intend to
of fer a val ue ai ded program for equi pping our students and alumi with ICT skills
much needed by themas fully functioning teachers. Coll ege has been considering
[ aunchi ng val ue added prograns for quite sone tinme but due to other priorities
and because the team was not conplete till Nov 2019, that was not possible. Now
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that the teamis in place and the time to |aunch val ue added programon ICT is
just right, we plan to roll the programin early nonths. 3. The bhi ggest
consideration and |l and mark event in 2020-21 will however remain to be subm ssion
of SSR and taki ng ahead the NAAC procedure. W have been worki ng on AQAR and | QAC
t hroughout the last 4-5 years. However, due to NAAC procedure on hold for B Ed
progranms and due to NAAC revising the manual, there were gaps in our efforts
towards conpiling data and i nformation. Qur endeavours and march towards quality
assurance did not stop and hence we need to roll up to project what we have been
doing in arealistically effective way. W have forned teans and nost of the
wor kl oad towards | QAC and AAQR have been distributed and is in progress.
Deadl i nes have been set and series of neetings planned. W need to review the
presentations by the role nodel B Ed colleges in general education since in the
wor |l d of special education we still remain to be one of the only two i ndependent
col | eges of special education in the country undergoi ng NAAC process. W need to
give it a holistic look putting our best foot forward. Al effort in this
direction is our plan. 4. Last year we had appointnents of teaching staff done as
per the stringent norns set by GoM UGC, UoM and RClI. Still two posts are vacant
due to superannuation of one faculty and the other being
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