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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution CCYM S HASHU ADVANI COLLEGE OF SPECI AL
EDUCATI ON

Name of the head of the Institution Dr. Asmita B Huddar

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02225531041

Mobile no. 9819265464

Registered Email hac_ccym@ahoo. co.in

Alternate Email princi pal . hacse@nuai |l . com

Address Hashu Advani Col | ege of Speci al
Education, 64-65 , Collector's colony,
Chenbur

City/Town MUNVBAI

State/UT Mahar ashtra




Pincode 400074
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Ms. Sandhya Pagar e

Phone no/Alternate Phone no.

02225530451

Mobile no.

9167226370

Registered Email

princi pal . hacse@mai | . com

Alternate Email

hacsel i brary2011@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p: // ww. hashuadvani snmar ak. or g/ pdf / ag
ar-2016-2017. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. hashuadvani snmar ak. or g/ pdf / An
nual - cal endar - 2017-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.26 2016 29- Mar - 2016 28- Mar - 2021
6. Date of Establishment of IQAC 03- Sep- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.hashuadvanismarak.org/pdf/aqar-2016-2017.pdf
http://www.hashuadvanismarak.org/pdf/aqar-2016-2017.pdf
http://www.hashuadvanismarak.org/pdf/Annual-calendar-2017-18.pdf
http://www.hashuadvanismarak.org/pdf/Annual-calendar-2017-18.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Tenpl ate for

col l aborative | ectures
wi t h exchange nmodul es has
been devel oped and

i mpl enent ed.

08- Sep- 2017
1

30

Al'l the academ ¢ and
adm nistrative formats
were revi ewed and SOPs
devel oped and
restructured as per the
tenpl ates prescribed by
NAAC.

01-Jun- 2017
365

30

Anti - Raggi ng conmittee
and internal conplaint
conmittee have been
formed and | QAC conmittee
has been re-forned.

01-Jan-2018
365

30

I dentify best practices
to encourage students for
their best performance

t hroughout the B. Ed
program Award

22- Feb- 2018
1

The need was felt to
ensure the better
functioning of the
technol ogy. Hence, it was
reconmended to call a
techni ci an on regul ar
based for the naintenance

01-Jun-2017
1

30

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI 2017 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 3

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6749_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6749_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Poster for awareness drive was nade be Trilingual so that words can be reach
out to nore people. ? It was observed that nmany of the students fromthe | ow
incone fam lies were facing challenges to pay the course fee. Hence, various

phi |l ant hropi ¢ organi sation were identified through which financial support ca be
extended to the students as per their eligibility. ? 21st March 2018, Cyber
safety session was conducted by Munbai Police. The session was attended by staff
and students of college ? Schedule for CET preparatory canp was fixed up in the
nonth of May 2018. All necessary arrangenents were done. ? Website was
restructured and made nore diversity friendly. ? Hone page of our website was
added with the link to I QAC activities of our college. ? Wats App groups have
been created for current students and alumi. CRs have been appointed. ? E
transition has been inplenmented effectively

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Project AVT,a conpletely sponsored AVT project successfully rolled in
project was planned and started to help|after collection of funds from
preschool ers from RTT school . phi | ant hr opi st .
It was planned to identify funding Proposal s were sent to nmany conpani es
agencies for the project of classroom |for tapping CSR, principal and faculty
renovati on and upgradati on of the made presentations for raising funds
i nfrastructure. for this project.
Consi dering the increasing demands in Al'l the workshops were conducted as per
t he profession and hi gh demand the schedule . Staff and students of
practices, it was recomended to give HACSE partici pated ent husiastically and
equal enphasis on conducting and benefitted with the sane . Students of
attendi ng wor kshops/ seminars for staff |other Special BEd colleges al so were
and students. Sone topics such as- invited and were the beneficiaries.

Jello _AAC, AVT ,cyber safety, art
based therapy, stick figure workshop ,
voi ce nodul ati on were shortlisted.

As per the guidelines of IQAC the | QAC conmittee was reformnmed
tenure period to the comittee nenbers
is of 2 years. Hence, it was inforned
that the commttee needs to be re-



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6749_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6749_Contribution.xlsx

f or ned.

Si nce HACSE has forned many comm ttees
for the effective functioning of the
system it was recommended to highlight
those conmmittees along with its nenbers
and the tenure period in the forth

com ng additions of Arushi.

Ar ushi
al |

has systematically docunented
the commttees with their tenures

The need was felt to conduct a survey
to ensure which all ways are inpacting
t he admi ssion process. Hence, it was
pl aned to conduct Internal online
survey on future students.

Tool to conduct internal online survey
was devel oped and survey was conduct ed
and conpl eted successfully

First CRE (Learning Disability) on
study skills was proposed to RC
Governnent of India and approval
obt ai ned from RCl

was

CRE was succesfully carried out from
25-7-17 to 27-7-17 ,43 participants
benefitted fromit

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 24- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

YES (PARTI AL) ¢ HACSE does not have its
MS currently however it has parti al

managenent informati on system
Institution is well linked with the MS
system of regulatory authorities such

as governnment of | NDIA , Governnent of
MAHARASHTRA |, Uni versity of Minbai

, Social welfare departnment etc o To
fulfil various adm nistrative protocols
such as information of students is sent
to AIISHE « Anti ragging undertaking is
conpl eted by all the students through
MS linked with UGC. ¢ Schol arship
application and distribution is done
through M S linked to social welfare
departnent. ¢ Enrollnent, eligibility
,examrel ated work such as subm ssion
of exami nation form,issuing hall



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6749_Quality.xlsx

tickets, reporting attendance and

mal practices during exam nation

, submi ssion of internal assessnent

mar ks ,all these tasks are done through
MS linked to UOM « Qur library is

al so equi pped with OPAC, a formof MS.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

For Effective curriculum For effective curriculumdelivery on the curriculum
provi ded by CCYM S HACSE, the coll ege had undertaken the following initiative
inthis period of tine: ? Planning and Distribution of Acadenic Cal endar:

Bef ore begi nning of the new acadenic year, academnic cal endar is prepared which
is elaborate planning for curriculumtransaction, co curricular activities and
extracurricular activities. The academ c cal endar is systematically prepared,
is nmostly rigid ,but slight alterations need to be done due to various factors
such as schedul e of FY Admi ssion, availability of the guest speakers, venue
/ space, uncertain holidays ? Beginning of senester — A separate neeting is held
with the staff by the course coordinator for workload distribution. Apart from
assigning individual nodules, faculty is nade in-charge for a particular course
and practical and field work. Academ c cal endar is updated on the website. ?
Workl oad distribution (staff) - Academ ¢ and Adnministrative duties are allotted
after taking individual consent, Faculty is given freedomto swap the nodul es
anong thensel ves. A separate tentative weekly tinme table is nmade regularly. The
whol e process is nonitored by the principal. ? Evaluation of Staff: Senester
wi se evaluation of staff is done by students, feedback is provided by students
on their strengths and weakness of teaching process. ? Parent, teachers, Al ummi
f eedback taken: Continuous feedback fromin-house teachers is taken verbally
during the internal neetings and principal tries to bring a solution for the
sane. Alumi feedback is sought to bring qualitative changes in the process. ?
Effective infrastructure for Effective curriculum HACSE is well equipped in
terms of infrastructure. Cl assroons have Myvabl e desk, confortable chairs,
green chal k boards, Smart class roonms, well-ventilated roonms. Canpus al so has
an audi torium and conference hall to conduct senmi nars, workshops and conbi ned
| ectures. HACSE al so has good library facilities, audiovisual roomICT |ab,
free internet connection, uninterrupted power supply. CAAl (Centre for Audio-
| ogi cal Assessnent and Intervention) is used to denonstrate various speech and
aural rehabilitation related practical training for students. Apart fromthis
interactive Guest |ecturers/Conbined | ectures/Soft skill programmes
/ CRE/ Sharing of resources /Visits — Many such events are arranged.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA 01/ 06/ 2017 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




BEdSpl Ed NI L 01/ 06/ 2017

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEdSpl Ed Heari ng | npai r nent 01/ 06/ 2017
BEdSpl Ed Learning Disability 01/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L 01/ 06/ 2017 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEdSpl Ed Heari ng | npai r nent 15
BEdSpl Ed Learning Disability 7
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e W at HACSE col | ect feedback on all aspects of curriculum courses and other
services fromdifferent stake hol ders such as students, alumi, parents,
faculty, enployers, collaborated colleges for guest |ectures, enployers,

i ndustry-experience-practice teaching/internship school. ¢ Periodical analysis
is done by all staff together (all nmenbers of programme assessnent committee)
to conbine and conpile the responses- formally and informally (through

oral /written/tel ephoni c conversations/comuni cation at gatherings). ¢ The
practice of student evaluating faculty — Feedback about internal and visiting
is obtained. Students are given a feedback forns after senester end. Students
are encouraged to respond without fear as their identity is not disclosed and
strict confidentiality is maintained . ¢« The process of obtaining feedback is



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6749_Projects_undertaken_1600769302.xlsx

as follows, Principal
Students fill

sheet .
Pri nci pal

t he sheet

expl ai ns the purpose of the exercise and distributes the
by putting circle to appropriate points.
reviews the stapled faculty w se sheets and expl ai ns scope of

i mprovenent to each faculty. Each faculty gets to see the feedback of only
oneself to reflect and nodify.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEdSpl Ed Lear ni ng 25 3 3
Disability
BEdSpl Ed Heari ng 20 18 8
| mpai r ment
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 11 0 5 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
5 5 6 2 0 6

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

positive feedback on mentoring.

1. CCYM’s HACSE has a very strong and effective mentoring system due to its excellent student teacher ratio.
Students have liberty to report real life concerns to their mentors and mentors have provided psychological
support and solutions to improve their overall wellbeing. Student mentoring system in HACSE: » We have
student mentoring system in which following details were practiced in 17-18 « Each student is assigned a mentor
as soon as they enroll in the course. ¢ The students continue with the same mentor for all four semesters. ¢
There are 5 mentors which include 1 associate professor 3 assistant professor and a librarian « Mentor-mentee
list was displayed on the notice board. « Time table reflected the mentoring time. « Mentors regularly kept track
of learning graph of mentees. ¢ The focus issues for mentoring were low performance, language issues,
concerns related to financial issues. 2. On informal level mentors paid re-evaluation fees when they were
confident that students deserved more marks than what she /he obtained. 3. The most important impact of
mentoring was seen on improving attendance. It also helped those who were weak at English. 4. Students gave

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6749_Demand_ratio_1600770098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6749_ict_tools_1600770287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6749_e_resource_1600770301.xlsx

institution

22

1: 4

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

6

5

1

0

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

2017

NI L

Assi st ant Professor

NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BEdSpl Ed 4E00311 I 16/ 02/ 2018 10/ 04/ 2018

BEdSpl Ed 4E00312 Il 07/ 06/ 2018 30/ 08/ 2018

BEdSpl Ed 4E00313 111 23/ 12/ 2017 02/ 03/ 2018

BEdSpl Ed 4E00314 IV 16/ 05/ 2018 31/ 07/ 2018

BEdSpl Ed 4E00611 I 16/ 02/ 2018 12/ 04/ 2018

BEdSpl Ed 4E00612 Il 07/ 06/ 2018 29/ 08/ 2018

BEdSp! Ed 4E00613 111 23/ 12/ 2017 01/ 03/ 2018

BEdSpl Ed 4E00614 IV 16/ 05/ 2018 12/ 06/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

eval uati on.

The syl |l abus of B Ed Speci al
There are marks assigned in the syllabus itself to the interactions
| earni ng. HACSE foll owed the sane in a
devel opnment cour ses

that students undertake as a process of
very systematic way. For

Educati on has the conmponent of continuous

project work (D courses) and skill

, students were grouped in snaller set and each set was assigned a supervisor.
This led to better interactions and the marks could be given in a fair way to
students. During | esson executions student are given inmedi ate feedback and
grades whi ch hel ped students draw and nonitor their |earning graph. Notional
task is a very inportant aspect of internal evaluation and al nost 20 wei ght age
is given to notional task performance, which is counted in internal assessnent
mar ks. Rubrics for each notional task are explained in detail also students are
given a chance to inprovise their submission if it is not up to the mark
Internal assessment marks cal cul ati on paper wi se are shown to students and to
keep the systemtransparent and open it is mandatory to obtain signature on I A
calculation before it is finally subnitted to UOM



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6749_Evaluation_1600772491.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Program coordi nator of the college prepared the blue print of the senester
calendar. Details were added as events / visits / visiting faculty / co-
curricular activities etc. are scheduled. For all four batches the sane

tenplate is used. Academni c cal endar hel ps students know overall activities

expected fromthem and nost inportantly deadlines for their subm ssions and
unit tests . Inplenentation of the academ c Cal endar : ¢ Master cal endar was
displayed in faculty room and cl assroomtoo. ¢ Students were e nuailed the
mont hly cal endar and weekly tine table . ¢« Modifications and changes in the
schedul e were indicated in the final cal endar ¢ Consolidated cal endar with high
light activities was published in annual report - Arushi.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. hashuadvani smar ak. org/ pl o-clo-for-1d. htni
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4E00614 BEdSpl Ed Lear ni ng 3 3 100
Disability
4E00314 BEdSpl Ed Heari ng 7 8 100
| mpai r ment
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. hashuadvani smar ak. or g/ pdf / Conpi | ed- SSS- docs-2018. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NI L 0 0
( Speci fy)
I nt ernati onal Pr 0 NI L 0 0
oj ects
St udent s 0 NI L 0 0
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

Proj ects 210 Uni versity of 0. 32 0



https://www.hashuadvanismarak.org/plo-clo-for-ld.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6749_Pass_percentage_1600947039.xlsx
http://www.hashuadvanismarak.org/pdf/Compiled-SSS-docs-2018.pdf

sponsored by Munbai
the University
| ndustry 210 ETC- NMMVC 2.93 1.97
sponsor ed
Proj ects
I nterdi sciplina 0 NI L 0 0
ry Projects
M nor Projects 0 NI L 0 0
Maj or Projects 0 NI L 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/

seminar

Name of the Dept.

Date

Jel | ow wor kshop [1' T Munbai 14/ 10/ 2017
AVT wor kshop by Jaspal Cochl ear India 22/ 10/ 2017
Chowdhar i

Wor kshop on Cyber Safety NA 21/ 03/ 2018

Puppet naki ng wor kshop NA 20/ 03/ 2018

Stick figure workshop NA 07/ 04/ 2018

Subj ect semi nar on UDL by AYJINI HH 10/ 05/ 2018
DR Mat hew

Voi ce nodul ati on wor kshop NA 07/ 04/ 2018

Art Based Ther apy NA 09/ 04/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ani ma Sen best Ms. Kast uri NI L 22/ 08/ 2017 Teacher
resear ch paper Kul kar ni
awar d
Essay Witing- Ms. Apar na NI EPI D{ NI VH) 08/ 12/ 2017 St udent
First Prize Vlyavahar kar
Essay Witing- Ms. Sabeel a NI EPI D{ NI VH) 08/ 12/ 2017 St udent
Third Prize Bijli
Post er Maki ng Ms. Poonam NI EPI D{ NI VH) 08/ 12/ 2017 St udent
-Third Prize Deokar
Qi z Ms. Apar na NI EPI D{ NI VH) 08/ 12/ 2017 St udent
Competition- Vlyavahar kar
First Prize
Qi z Ms. Sabeel a NI EPI D{ NI VH) 08/ 12/ 2017 St udent
Competition- Bijli
First Prize
Qi z Ms. Sabi ha Khan| N EPI D{ NI VH) 08/ 12/ 2017 St udent
Conpetition
-First Prize

View File



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6749_Research_Fund_1600773917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6749_Awards_won_1601121911.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NI L NI L NI L NI L 01/ 06/ 2017

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal NA 1 0
I nt er nati onal NA 1 5.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

NA

5

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

rs/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2017 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2017 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 1 3 18



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6749_journals_notified_on_UGC_1600789926.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6749_Books_and_Chapters_1600839646.xlsx

Pr esent ed 0 0 0
papers

Resour ce 0 1 6
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Adhi kar | NHOUSE( HACSE) , RTT 1 12
CAAI | NHOUSE( HACSE) 1 16

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Senior Citizen
wal kat hon

CCYM

Wal kat hon 4

11

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Col | abor ati ve
l ectures with
Suvi dya Col | ege of
Speci al Educati on
Sem |

8

NI L

6

Col | aborati ve
| ectures for
pedagogy | ectures
Sem | |

NI L

16

Col | abor ati ve
| ect ur es- SNDT

NI L

Col | aborative
| ectures- Pillai
Col | ege of
Educati on and

NI L



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6749_Faculty_participation_1600841262.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6749_Extension_1600841641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6749_Students_in_extension_1600841962.xlsx

Resear ch

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Field I nt ernship CARE ( Dept 11/01/ 2018 09/ 03/ 2018 21
Engagenen BEd (H) of Speci al
(C her than Education_
H) Sem IV
-120 Hours -
Speci al
school of
ot her
disabilities
Field I nt ernship Jai Vakeel 11/01/ 2018 09/ 03/ 2018 21
Engagenen BEd (HI) School
(G her than
H) Sem IV
-120 Hours -
Speci al
school of
ot her
disabilities
Field I nt ernship Sm. Kanl a 11/01/ 2018 09/ 03/ 2018 21
Engagenen BEd (H) Meht a Schoo
(Gt her than for the
H) Sem IV Bl i nd
-120 Hours -
Speci al
school of
ot her
di sabilities
Field I nt ernshi p Mona 11/01/ 2018 09/ 03/ 2018 21
Engagenen BEd (H) Renedi a
(Qt her than Educati ona
H) SemIV Centre
-120 Hours -
Speci al
school of
ot her
disabilities
I nternship I nternship Save the 06/ 11/ 2017 17/ 11/ 2017 2
Chi l dren
Kurl a, I ndi a
Field Internship |Vanita Vikas | 08/01/2018 14/ 02/ 2018 7
Engagenent BEd (H) Vi dyal aya |,
of Inclusive CGhat kopar
school



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6749_Collab_activities_1600948137.xlsx

pl acenent
(SEM 1V) 120

Hour s

of

Engagenent

pl acenent
(SEM 1V) 120

Field I nt ernship I ES, Mul und
BEd (HI)
I ncl usi ve

school

Hour s

08/ 01/ 2018 14/ 02/ 2018 7

of

Engagenent

pl acenent
(SEM 1V) 120

Field Pant a
Val aval kar
H gh school,

Kurl a

I nt ernship
BEd (H)

I ncl usi ve
school

Hour s

08/ 01/ 2018 14/ 02/ 2018 7

of

Engagenent

pl acenent
(SEM 1V) 120

Field Swam
Vi vekanand
Hi ghschool ,

Chenbur.

I nt ernship
BEd (H)

I ncl usi ve
school

Hour s

08/ 01/ 2018 14/ 02/ 2018 7

Engagenent

Field Field

Engagenent

Di sha School

06/ 11/ 2017 17/ 11/ 2017 7

File

Vi ew

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 01/ 06/ 2017 NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 -

Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2.19

1.25

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting

Seminar halls with ICT facilities

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6749_Linkages_1600948045.xlsx

Classroonms with W-Fi OR LAN Exi sting

Classroons with LCD facilities Exi sting

Semi nar Halls Exi sting
Laboratori es Newl y Added

Cl ass roons Exi sting

Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- grant hal aya Partially 3.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 121 18448 41 8428 162 26876
Ref erence 120 59604 3 19960 123 79564
Books
e- Books 0 0 0 0 0 0
Journal s 11 82138 1 28822 12 110960
e-Journal s 0 0 0 0 0 0
Digital 0 0 0 0 0 0
Dat abase
CD & Vi deo 175 25630 1 0 176 25630
Li brary 1 5000 0 5000 1 10000
Aut omat i on
Weedi ng 73 711 0 0 73 711
(hard &
soft)
O hers(spe 0 0 0 0 0 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-

content

NI L

NI L

NI L

01/ 06/ 2017

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type

Total Co
mputers

Computer
Lab

Internet

Browsing
centers

Computer
Centers

Office

Available | Others

Bandwidt

Departme
nts



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6749_augmentation_details_1600851287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6749_Library_1600857595.xlsx

h (MBPS/
GBPS)
Exi stin 7 0 7 0 0 1 0 8 0
g
Added 0 1 0 0 0 0 0 0 0
Tot al 7 1 7 0 0 1 0 8 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
8 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NI L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
14.75 13.03 2.19 1.25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The library has various policies to adninistrate and manage the |ibrary very
well. It includes « Collection Devel opnent Policy ¢ Reference Collection Policy
« Donation Policy « Wthdrawal Policy  Library Menbership ¢ Circul ation
Policy. For maintain the physical facilities  Note book system where the
students and staff can enter their conplaints for repairing. ¢ Suggestion Box e
Not e book system t hrough CCYM Regul ar updation of Anti-Virus Software

http://www.hashuadvanismarak.org/pdf/code-of-conduct-staff.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Leel a LAL 1 75000
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



NIL
http://www.hashuadvanismarak.org/pdf/code-of-conduct-staff.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6749_Scholarships_1600950830.xlsx

enmpower ment )

YOGA 01/ 07/ 2017 21 RTT
Engl i sh Coaching - 01/ 07/ 2017 12 VES COLLECGE
Ms. Kast uri Kul kar ni
Hi t chki novie 06/ 04/ 2018 21 HACSE

Subj ect semi nar on 18/ 05/ 2018 11 Dr.Bljoy Thonas
application of ICT

CRE( St udy skills) 25/ 07/ 2017 21 RCl , HACSE

CRE (Parent 27/ 02/ 2018 11 RCl , HACSE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 Exit Canp 0 11 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 0 NI L NI L NI L NI L

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

SET

1

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6749_Development_Schemes_1600949634.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6749_Guidance_1600860195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6749_Qualifying_1600860980.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

QUI Z ON DI SABI LI TY I NSTI TUTI ONAL LEVEL 11

YOGA DAY CELEBRATI ON I NSTI TUTI ONAL LEVEL 12

WORLD DEAF DAY I NSTI TUTI ONAL LEVEL 21
CELEBRATI ON

LI BRARI AN' S DAY I NSTI TUTI ONAL LEVEL 21

ANNUAL DAY I NSTI TUTI ONAL LEVEL 21

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NI L Nat i onal 0 0 0 NI L
2018 NI L Nat i onal 0 0 0 NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In the year 2017-18, student council did not exist at HACSE. However, students
fromthe first year and second year B.Ed H and B.Ed LD prograns were appointed
as nmenbers of several conmittees of HACSE. They acted as representatives of
students in these conmittees of college. They worked as a |iaison between the
students and the staff menbers of the college. The follow ng information
represents the details of the conmttees which had representation of B.Ed
students. ¢ Sabila Bijlee - Internal conplaint commttee (1 CC -
1/1/17-31/12/18 « Student Representative: Zainab Rodde - Internal Quality
Control Cell: 1QAC (1.1.15 to 31.12.17) « Student Representative: Snehal
Kul karni - Library Conmttee (1.1.17 to 31.12.19) C ass Representatives
(2017-2018) ¢ F.Y.B.Ed. (H): Rashm Gaudo ¢ F.Y.B.Ed. (LD): Aparna Vyavaharkar
e SSY.B.Ed. (H): Kavita Maru e S.Y.B.Ed. (LD): Shabana Sayyed

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

297

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6749_Activities_Organised_1600950394.xlsx

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A. Program Coordi nati on Each program have two program coordi nators .One for the
first year and the other for the second year. Coordinator-ship is assigned by
choice and on rotation basis . Coordi nators have been given the responsibility

of decision nmaking, planning, scheduling of |ectures and practicum Faculty
nmeetings are conducted regularly for the work |oad distribution and pl anni ng
students activities. Accountability for basic cleanliness and technology is
given on rotation basis to class representatives by program coordi nators
.Grievance conmmttee to resolve grievances is appointed on rotation basis and
i s managed by the program coordinators . Thus ,the coll ege ensures
decentralization and dynam c | eadership to nake the academ c -adm nistrative
processes nore participatory. Faculty neeting to seek opinion and action plan
on selecting visiting faculty, internal assessnent policies, schedul e,
extracurricular activities, pre and post events are held regularly and convened
by the event coordinator. B. Local nmanaging conmttee: College functions
through LMC. Several inportant academ c ,adm nistrative and financial decisions
are di scussed and taken during LMC nmeetings. These neetings are generally held

8/ times per year . LMCis regularly attended by nanagenment representatives and

the principal. Faculty attends the nmeeting on rotation basis so that each one
of themget to participate in the nmacro | evel decision naking process. The
neeting is also attended by non-teaching staff and external experts. Because of
this ,the understanding and interpersonal skills of the faculty are enpowered.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Curricul um has been prescri bed
Uni versity of Munbai which is strictly
foll owed for both the prograns Al
faculty were involved in revision of
curriculumin RCl 2015 and UOM 2016
M | est one revision of syllabus within 1
year to two year BEd achi eved which
focuses on inclusion cross disability
,field engagenent (internship) has been
introduced for the first tinme New
syl l abus with project node was
i ntroduced. Series of nmeetings were
hel d for inplenentation

Teachi ng and Learni ng ? Teaching and Learning Mdul e w se
di stribution anong faculties Faculty
nmeeting is held previous to nodul e
al | ocati on Renowned guest faculty is
invited to give cross disability
exposure Annual cal endar is planned in
the begi nning of the senester and
nodi fied as per the events Wekly
cal ender is prepared before the week
begi ns and shared via WA and Mai
Pl anning for collaborative |lectures is




one of the best ,cost effective shared

practices which allows all the BEd Sp

Ed colleges to use their expertise for

t he benefit of the students. HACSE is

very nuch enpathetic towards needs of

students from vernacul ar nedi um, not es
in Marathi are nmade avail abl e.

Exam nati on and Eval uati on

There are four senester end exam nation
hel d by UOM per programe Faculty of
HACSE has been appoi nted as
chi arpersons / noder ators/examni ners in
the university exame As UOM eval uati on
is conpletely online ,Faculty has
undergone training in GSM Online
assessenment marking) ¢ Internally
col l ege conducts three unit tests per
senmester ¢ The weight-age for interna
and external marks is 20:80 ¢ college
has devel oped an | A policy, in which
students are encouraged to attenpt
three unit tests however marks of best
of two are considered for I A
cal culations, « Al the marks are are
shown to the students ¢ Transparency is
mai nt ai ned by obtaining signatures on
| A before the subnission to University
of Minba

Resear ch and Devel opnent

Students are taught to wite a research
proposal and devel op research tool. ?
Faculty is involved in research
publications TEAM HACSE is actively
i nvol ved in inhouse news letter
publication (Arushi) College has
successful |y bagged external funded

research from agenci es such as NVMC
Faculty was encouraged to pursue M nor
Research Project and it was conducted
successfully at community |evel faculty
is supported to pursuing PhD, Faculty
i's encouraged to undergo research
rel ated FDP

Li brary, I CT and Physica
Infrastructure / Instrunentation

Li brary has E-Granthal aya the library
aut omati on software. ¢ The library has
a precious reading roomwith the CCTV e

Quick Heal — antivirus software has
been installed in all PCs and systens.

e HACSE is well equipped with physical

and acadenic facilities, like LCD
proj ector, Internet connection,
printer, nultipurpose hall, sem nar

hal | s, auditorium gym and yoga centre,
etc. « Well nmintained and updat ed
Col | ege website

Human Resource Managenent

HACSE strives hard to inprove the
quality in all the domains .
I mprovenent in teaching learning is




achi eved by encoraging faculty for a
Refresher course , short term course
,CREs , faculty devel opnent program
Facul ty devel opnent program Faculty are
supported through application for their
CAS Ti ne bound pronotion for non
teaching staf are foll owed Regul ar
staff neetings are held for
adm ni stration and accounts. In house
training on GST / accounts / tally.
Teachi ng and non teaching staff
encouraged to attend courses organized
by ot her coll eges.

I ndustry Interaction / Collaboration

For giving additional exposure to other
di sabilities, B.Ed students from HACSE
visit different institutions in the
field of disability rehabilitation.
They are placed in different types of
school s (special schools, mainstream
school s and speci al schools of cross
disability) for |esson observation and
| esson- execution. Menorandum Of
Under st andi ng were signed with
organi zations for the purpose of
col | aboration and advanced acadenic
i nput to B. Ed students. Feedback were
coll ected from organi zati ons and
enpl oyers regarding quality of teaching

of B.Ed students to nmmintain good
quality. Tenpl ates were devel oped for
reflective |learning. They provided
scope to the students to reflect upon
their | earning. Special subject
semnars are help with experts from
i ndustries HACSE has devel oped a
speci al disability management and
orientation programfor nainstream
teachers call ed Aranmbh

Adm ssi on of Students

Students are admitted to B. Ed speci al
educati on course through Online Comon
Entrance Test CET) It is organi zed by
Gover nnent of Maharashtra. Students
seek admi ssion at HACSE fromall the 3
rounds as per their merit. During the
spot round, un-admtted students can
directly seek admission to HACSE. Rul es
regardi ng category (open, reserved or
PWD) are strictly adhered to while
admtting students at HACSE. HACSE
organi zes Free CET canp for perspective
B. Ed students. Awareness canpaign for
speci al education as career option are
organi zed by college faculty at

di fferent coll eges. Database is

mai nt ai ned every year for better

enrollment in foll ow ng years.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Use of WatsApp for scheduling and
functioning Use of social nedia for
event declaration Students are expected
to create separate email id and
circular sent through email

Adm ni stration

Internal circulars are ennil ed
excl usively, Folders are created for
all master docunents subject w se
external (UGC RCI UOM) circulars also
are in emai|l form Scanned copi es of al
i nportant docunents are preserved in
these fol ders. These docunents are al so
preserved in mail inbox of concerned
staff in appropriate folders. Folders
in hard disk and in mail box have sane
nanes for easy access. Al staff and
faculty use same nanes to preserve
docunent s.

Fi nance and Accounts

e Salary slip is generated with tally
and nmailed to each staff ¢ Budget
expenditure is prepared , ¢ Library
rel ated orders communi cated through
emails , « Common Talley for CCYM
activity « Online paynents to UOM

,libary vendors ,RCl etc ¢ Tally
software is used for accounts. « It is
linked with all the activities of of

t he managenent.

St udent Admi ssi on and Support

e Pre CET canp is conducted for
Orientation to prospective students -
Handhol ding is done till online formis
filled and option formfilling « Hall
ticket is generated online e
Maharashtra CET is conducted online e
Li st of candidates selected is al so
online ¢ Admissions are Online e
Eligibility procedure at university is
online ¢ Enrollnent procedure is online
* Docunent verification of students is
done by ARA

Exam nati on

e Invite letters for Exam are sent
t hrough mail + Paper setting and
upl oadi ng and downl oadi ng paper is done
online  Result are announced on
uni versity website including Re-
eval uation result

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

2018

NI L

NI L

NI L

2017

NI L

NI L

NI L

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Cyber Cyber 21/ 03/ 2018 |21/ 03/ 2018 6 2

safety safety

2017 Wor kshop NI L 22/ 11/ 2017 |22/ 11/ 2017 3 0

on
auditory
ver abal
t her apy

2018 Educat i ona |Educati ona |06/ 04/ 2018 |06/ 04/ 2018 6 2

| novie | novie

2018 g as Wel [ ness |07/04/2018 |07/ 04/ 2018 6 2
Vel | ness sem nar

sem nar
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

CRE on Study
Skills

25/ 07/ 2017

25/ 07/ 2017

CRE : Parent as

equal partners

in intervention
process

28/ 02/ 2018

01/ 03/ 2018

Jel | ow wor kshop
on AAC

14/ 10/ 2017

14/ 10/ 2017

Resear ch
nmet hodol ogy
wor kshop by

| CSSR

30/ 06/ 2017

01/ 07/ 2017

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6749_Development_training_programmes_1600884743.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6749_Training_Programmes_1600885324.xlsx

0 1 0 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Personal accident New | ndi a Assurance Fi nanci al assistance in
i nsurance of New I ndia Company Lntd Policy for reval uation (infornal
Assurance for Rupees 1 personal Accident .Sum | evel ), book bank
lac for all the teaching Assured -Rs. 50, 000/ - ,assistance in
staff 2.. SGSP (State application and
Governnent Sal ary processi ng of soci al
Package) |inked Insurance wel fare schol arshi p (post
Schene of CGovernnent of matri c schol arshi p/free
Mahar ashtr a. shi p)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal financial audit by nmanagenent Latest version of Tally software is used
for accounts ,which is linked with all the activities of the managenent. This
facilitates coordination anong all the accounts team,as all the PCs are |inked
with ach other with LAN. The bi ggest advantage of havi ng managenent team from
t he banking sector and President hinself being a CAis strict financia
discipline .Internal audit is carried out systematically and periodically.
External audit done for the funds recei ved NVMMC UGC MRP University of Minbai
appoi nted external agency for the reconciliation of accounts related to various
fees submtted by affiliated colleges to the university for the [ast 10 years.
HACSE faced the reconciliation scrutiny and got the clearance for the sane with
no financial queries or claimraised by the external agency.(Jadhav CA Firm)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
1. AVT (FUNDS) - in CCYM 1411200 1. Project AVT 2. For Non-
by Phil ant hropi sts 2. Sal ary Expenditure B Ed
Chenbur Col ony Yuvak (H') 3. For Non-Sal ary
Mandal 3. Chenbur Col ony Expenditure B Ed (LD)
Yuvak Mandal
View File
6.4.3 — Total corpus fund generated
1393000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA No NA
Adm nistrative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6749_Funds_or_Grants_1600886441.xlsx

Non teaching staff attended -
mechani smfor quality assessnent and auditing on 15th July 2017

One day state |evel

sem nar on ‘Effective

6.5.4 — Post Accreditation initiative(s) (mention at least three)

and i npl enment ed.
al umi .

e As per the guidelines of
menbers is of 2 years.

I QAC,
Hence,

e Tenplate for collaborative |ectures with exchange nodul es has been devel oped
 What sApp groups have been created for current students and
the tenure period to the conmttee

the committee was re-forned.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Facul ty 21/ 01/ 2018 26/ 05/ 2018 31/ 05/ 2018 21
eval uati on
by students
2018 SOTY( Student | 22/02/2018 22/ 02/ 2018 22/ 02/ 2018 21
of The Year)
award for
students
2018 Anti - 06/ 04/ 2018 06/ 04/ 2018 31/ 05/ 2018 21
raggi ng
comittee
was set up

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L 01/ 06/ 2017 31/ 05/ 2018 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
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Braille Yes 0
Software/facilities
Rest Rooms No 0
Scri bes for exam nation Yes 0
Speci al skill devel opnment No 0
for differently abled
st udent s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 01/07/ 201 1 Aar anbh |l ncl usi ve 30
7 Educati on
2017 1 1 01/ 06/ 201 1 CAAl Early Int 7
7 ervention
2017 1 1 01/07/ 201 15 Renedi al |l ncl usi ve 2
7 Sessi ons |Educati on
2017 1 1 01/ 07/ 201 1 Exam I ncl usi on 1
7 exenption
for CWSN
2017 1 1 01/ 07/ 201 1 Modi fi ed |Att endanc 30
7 college |e due to
wor k Si t uat edn
wor ki ng ess
hours due
to constr
ucti on of
nonor ai |
2018 1 1 08/ 01/ 201 1 Awar eness |Hi ghligti 5
8 canpai gn |ng the Si
for t uat ednes
career op s for
tions(pho |Better En
ne calls |rollnment
newspaper
panphl et s
)
2017 1 1 22/ 08/ 201 1 Adhi kar [Fam |y Em 10
7 power ment
Certifica
te
Pr ogr amre
for
parents
in
Chenbur
View File
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

CODE OF CONDUCT of HACSE

22/ 02/ 2018

The code of conduct is
di spl ayed on the website
and hard copy displ ayed
on notice board . It has
8 conponents touching
upon academi c,
adm ni strative and
financial points.
Currently the code of
conduct is a guiding
docunment for the staff.
Later on a guiding
docunents for the
students will be
devel oped by I QAC. | QAC
will also work on
nodi fyi ng the code of
conduct to include the
points related to

envi ronment al i ssues.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndependence Day 15/ 08/ 2017 15/ 08/ 2017 28
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 28
Di sability day 03/ 12/ 2017 03/ 12/ 2018 17
Cel ebration
Republ i ¢ day 26/ 01/ 2018 26/ 01/ 2018 31
Annual day 24/ 02/ 2018 24/ 02/ 2018 31
Wal kat hon 04/ 02/ 2018 04/ 02/ 2018 15
Mahar ashtra day 01/ 05/ 2018 01/ 05/ 2018 6

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Tree plantation ¢ Provision for

wet waste ¢ Conpost pit

rai nwat er

harvesting ¢« Segregation of dry and
is being maintained in the canpus in the corner ,behind
the lift.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

regul atory authorities.

out of box practi ce.

To do nore, to inpact

BEST PRACTI CES AT CCYM S HACSE FROM ACADEM C YEARS 2015-16 onwards PRELOGUE
Qur college has always tried to go beyond what has been prescribed by the
nore and to | ook for m ssing
links. Therefore it was rather difficult for us to select and present just 2
best practices fromthe conpeting 10-12 choi ces.
asking them what they |ike nost about the activities and which they think is
Faculty too brainstorm over
practices which truly reflect our mssion and our ways of
is not out of place to nention that Adhikar

We held a survey for students

it and here we present 2
| ooking at things. It

is unique in the sense, no other B

Ed coll ege offers the sanme. Coll aborative practices are here t stay in the
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field of special education and we believe we paved the path. BEST PRACTI CE
(ONE) ? Title of the Practice : Collaborative teaching |earning practices ?
bj ectives of the practice : Collaborative |ectures are expected to: « Ofer
the variety of learning environnent to the students which is the key to
success, ¢ Gve opportunity to get specialized academ c inputs from
experts/faculty of various institutes. Students fromall colleges involved get
t he exposure fromthe best expert available. ¢« Create healthy networking anong
students who are future rehab professionals « Facilitate healthy networking
anong faculty o Lead to increased quality of teaching since external students
woul d be attending the lectures and hence it gives opportunity to the teachers
to prepare nore and present better. ? The Context: B Ed Special Education is a
branch which requires inputs frommany different disciplines. In all the four
semesters, the theory part requires B Ed students to | earn subjects |ike
Psychol ogy, Audi ol ogy, Speech therapy, Physiotherapy, Hone science, Statistics,
Performng arts, General Education. First semester provides students cross
di sability exposure and they have to |l earn topics related to different
disability specializations such as visual inpairnment, hearing inpairnent,
Learning disability, AutismspectrumDi sorders ,Intellectual disability . After
reviewing the B Ed syllabus the year it was introduced, CCYMs HACSE felt the
need of having best academ c coll aborations for not only HACSE students but
also for all the students belonging to different special education B Ed
colleges. ? The practice : ¢ Collaborative teaching |earning experiences for
students of four B Ed (Special Education colleges ) in Munbai . ¢ This
col | aborative teaching learning practice initiated by HACSE has now becone a
routine practice For all the cross disability topics in Sem|, B Ed students
get exposure to classroomteaching via observation of denonstration | essons
under the respective experts, who have i nmense work experience in a particular
disability. « For SemlIll and Sem |V students conbined | ectures are especially
organi zed for project based subjects. ¢ Routinely certain nodul es are shared
anong colleges in following way: i. Barter system a nodule is exchanged for
nodul e wi thout financial inplications ii. Share the cost of invited visiting
faculty iii. Holding conbined subject senminars for exanple in topics like
devel opnment of | EP or devel opnent of |ow cost TLMiv. Faculty exchange with
Pillai college of Education and Narayana Guru Col | ege of Education ? Evi dence
of Success: ¢ B Ed students of all 4 colleges get know edge in nonthreatening
envi ronnment, strengtheni ng professional networking as against conpetitive
environment. ¢ They are exposed to internal faculty of all colleges - draw ng
best of the human resource, for exanple HACSE is the only coll ege anbong these
four colleges which has a fulltime Audiol ogi st and speech therapist so what is
hearing loss is taught to all the students of all colleges by her. e« Student
—t eachers have What sApp group, share exam updates, share | earning resources and
approach any faculty for doubts. ¢ These are future teachers and they better be
hol di ng each other’s hands. HACSE may hunbly take the credit for flagging off
this journey. ? Problens encountered and resources required: Currently all the
four colleges followthis practice of collaborative teaching. However the major
i ssue which is causing inconvenience for sonme students was comuting as
travel ling long distance was al ways a chall enge for students from Minbai .
Anot her problemis that a great anount of prior planning needs to be undertaken
to streanline conbined | ectures of 4 colleges. Resources required are mainly
availability of faculty with the desired specialization. ADH KAR (FAM LY
EMPOAERVENT PROGRAM ) : BEST PRACTICE (TWO) ? Title of the practice : ADH KAR (A
certificate Famly enpowernent program) ? Objective of the practice : ¢ To
enpower famlies of children with hearing inpairnent. ¢« To equip parents of
children with hearing inpairment with know edge and skills, which will
facilitate upbringing of their child. « To orient and educate student-teachers
about role of famlies of children with hearing inmpairnment. « To give
opportunities to student-teachers to devel op organi zational skills by
vol unteering in Adhikar. ¢ To encourage student-teachers to attend few sessions




of Adhi kar, giving them opportunity to interact with parents and listen to
various experts fromthe field. ? The Context: Famly plays a very crucial role
inthe life of any child and nore so in life of children with disability.
Research studies so far have supported the fact that when fam ly invol venent is
hi gh, better are the outcomes of children with disabilities. Famlies have to
be grooned early when children are very young so that critical period for
devel oprment is tapped .CCYM s HACSE sensed this dire need to enpower famlies
with right techniques , better strategies to cope up the challenges in bringing
up a child with hearing inpairnent and conceptualized ‘Adhikar’. ? The
practice: Adhi kar involves a series of interactive sessions by experts
bel onging to field of special education, psychol ogy, speech therapy, Audiol ogy,
Nutrition and physical education. A variety of topics are covered ranging from
knowi ng hearing |oss of the child, hearing devices ,speech |anguage stinulation
at honme ,auditory training at home ,rights of the child , behavi oral managenent
in children etc. The overwhel m ng part of Adhi kar has been the sessions
conduct ed by seni or experienced parents of CMHI, sharing their stories and
experiences, challenges with novel parents .The sessions are held twice in a
week and on other days the parents are encouraged to observe the classroom
practices and assist the teachers. Adhikar is a 3 nmonth certificate course
of fered to any parent of preschoolers with hearing inpairnment. Over the years,
maxi mum partici pants for Adhi kar have been parents from Rochiram Thadani Hi gh
School. B Ed students from HACSE are given opportunity to attend 9 to 10
sessi ons of Adhi kar. They al so assist in organizing the program. They are
i nvolved in introduci ng speakers ,taking attendance , nanagi ng questi on answer
sessi ons, taking photographs, witing names on the certificates and help during
val edi ctory function. ? Evidence of success: Feedback about each and every
session is collected at the end of the Adhi kar program The anal ysis of
feedback has indicated that the parents have been giving positive feedback
about the overall program They have reported better understandi ng about their
child s hearing loss and its managenment. Till date nore than 300 fanilies have
befitted fromthis program Adhi kar has been playing a dual role. First, it has
enpowered the parents of deaf children. Secondly, HACSE s B. Ed students are
getting an opportunity to observe the challenges faced by these parents and
| ook for best avail able solutions. Apart from know edge about disability, B.Ed
students al so devel op good organi zational skill. ? Problens encountered and
resources required : ¢ Funding: Funding is a real challenge in conducting
Adhi kar sessions. Experts fromvarious different fields need to be invited for
sharing their expertise. Although they contribute at nom nal reruneration,
gathering funds for ‘parents’ who donors perceive ‘wthout any disability and
fall into so called ‘normal’ category is very difficult. Trenendous efforts are
required to find out donors for supporting the cause of parent enpowernent. -«
Parents of the preschool ers belong to nostly | ower socioecononic class and are
| aborers who survive on their daily wages. Wrking parents find it very
difficult to visit schools twice a week by conpromising their jobs. It is a
chal l enge to notivate themto put in regular attendance in Adhikar. ¢ Mthers
who have ot her younger children (siblings of CWH ) have usually no one to take
care of their baby when they attend the session. Thus usually babies acconpany
their nothers during the session. It does cause distraction for parents.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. hashuadvani smar ak. or g/ pdf / best - practi ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Efforts towards inclusive world - Systematic march towards inclusive world:
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(our distinctive efforts that set us apart) HACSE in tune with its vision, has
been taking proactive consolidated steps towards creating right based,
inclusive, diversity friendly society. Wth nmajor focus on CASN, HACSE renmi ns
conmmitted to devel op and enmpower human resources in the field of special
education which would facilitate inclusive education. Some highlights of our
nmssion : a. Aaranbha : Orientation programon disability nanagenent for
general educators conceptualized by HACSE. Programduration typically three-
four days , giving practical tips to mainstreamteachers about handling CABN in
i nclusive classroons. Conducted once a year , participants are briefed about
various school related issues of children with different disabilities such as
hearing inpairnment, Visual inpairment, Learning disability, Intellectua
disability etc. b. Rainbow |eaflets: Very conprehensive handy set of nateri al
conceptual i zed and conpil ed by principal of HACSE and devel oped by vari ous
experts. Rainbow at gl ance , gives nainstreamteachers great information about
i dentification/suspicion of various disabilities , Dos and Donts of classroom
practices for inclusive education. c. Lectures at HRDC- To pronote inclusion at
hi gher education, lectures on disability orientation and disability managenent
are delivered during orientation /refresher courses held by HRDC , UOM . Many
assi stant professors have attended such sessions. d. Disability policy and
Centre for disability at UOM: Principal has been instrumental in devel oping
disability policy for UOM Disability guidelines have been published in public
domain . UOM has also installed a Centre for Disability Studies to ensure
i npl ementation of RPWD Act . Dr Huddar has been one of key persons in
establishing this centre and its snooth functioning. e. Renmedial support to LD
students : Faculty of HACSE is actively involved in giving free renedi al
sessions for children with LD. Sessions help CALD to cope up chall enges and
facilitates their inclusion . f. CAAl :Equi pped with nodern infrastructure for
audi ol ogi cal testing of babies advocates neonatal hearing screening followed by
early intervention for hearing inpairnment .ldentification and intervention of
young babies with hearing inpairnent in age range of 0-3 years taps critica
period of | anguage devel opnent and facilities speech and | anguage devel opnent
at par with their age mates. This not only leads to better outcones in overal
devel opnment but prepares themfor inclusive schools. g. Devel opment of EM.EM
—Tool devel oped to neasure environnent of mainstream schools. h. Dr Huddar has
al so given consultancy to Trinayani to devel op ganes and material to pronote
inclusion i. Session on inclusion in Adhikar : HACSE puts in efforts to prepare
parents for their child s inclusive education .Sessions on inclusion briefs
parents about rights of their child, advantages of inclusive education,
chal l enges faced by child and famly in inclusion and strategies to overcone
chal  enges k. Preparation of students for inclusive set ups: HACSE ensures best
schools with inclusive set up for field engagenent of SY students. HACSE
organi zes educational tour to mminstream experinmental schools , Anganwadi s for
all their students which help themto get realistic picture of inclusive
education .

Provide the weblink of the institution

http://ww. hashuadvani snar ak. org/i nt roducti on. ht n

8.Future Plans of Actions for Next Academic Year

Wth both the long term prograns sustained and working well, it is tinme for
HACSE to work towards visibility and branding. It is inportant to be known as a
prof essi onal organi zation delivering quality services. It is also inportant to be
in a good net working position anbng the rehab organi zations. The future pl an
therefore includes: 1. NAAC gives inportance to professional consultancy as an

i ndi cator of quality since other organizations / professional would seek paid
consultancy only if they are sure of the quality of the consulting organizations.
Therefore it is thought that the team HACSE woul d identify such opportunity. Such
consul tancy can be given to any of the non-profit organization with sinlar
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nm ssion. There are a few requests coming our way for providing acadeni c support
and as per the availability of the resources the teaching staff has been

provi ding the sane. However, this has been on informal basis as a goodwil |
gesture. W& now intend to ask for token anobunt to be able to judge the quality

| evel of our services. Paid consultancy is also nore relevant fromaquality
perspective since paid services are tend to be nore structured and outcone
oriented. 2. Wth B Ed program beconing for two years and as offers 2 B Ed
progranms now, the need for infrastructure expansion is felt constantly. Down 3-4
years, our student strength was total 20 students, which nowis 90 students.
First and forenpbst we need to provide for better equi pped classroons for our

| earners who aspire to be techno-savvy teachers. Qur syllabus and forward | ooking
faculty demand | CT supported classes so that all four classes can sinultaneously
benefit fromthe state of the art set up rather than jugging fromcases as per
the need. W& have 2 cl assroom equi pped with I CT technol ogy and suitabl e benches.
We plan to enpower one nore classroom next year with appropriate and confortable
seating arrangenents. The biggest concern for this is funding. W intend not to
burden our managenment and decide to | ook for the nore nodern funding options
including CSR. W intend to devel op proposals for CSR fundi ng and approach
conpani es or banks whose CSR goals are related to education or disability. 3.
Encouraged by our experience with the research project we conpleted, we plan to
sustain the research activities every year. W plan to carry out one externally
funded research every year since research is a backbone of professionals’ growh.
In colleges with no master degrees, it is often neglected. W don’t want that to
happen at HACSE. Moreover, external funding for research ensures quality of

i mpl enmentation since there is an agency nonitoring the steps and the outcone. It
is also necessary for the faculty to get the benefit of the career advancenent
schenmes and obtai ning APl scores.
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